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WEST ORANGE BOARD OF EDUCATION 
Public Board Meeting - 8:00 p.m. – September 21, 2015 

West Orange High School 
51 Conforti Avenue 

 
Agenda 

 

 I.        ROLL CALL OF THE MEMBERS AND PLEDGE OF ALLEGIANCE 

 II. NOTICE OF MEETING: Please take notice that adequate notice of this meeting has been 
provided in the following manner: 

 
A. That a written notice was sent from the Office of the Secretary of the Board at 4:00 p.m. on 

March 3, 2015. 
 
B. That said notice was sent by regular mail to the West Orange Township Clerk and the Editors 

of the West Orange Chronicle and the Star-Ledger. 
 
C. That said notice was posted in the lobby of the Administration Building of the Board of 

Education. 
 

III. CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF August 24, 2015 
(Att. #1) 

 
IV.  SUPERINTENDENT/ BOARD REPORTS 
  

A. Opening of School 
B. Strategic Plan 
C. HIB Self-Assessment Grades 
D. HIB Report 
E. Athletic/Extracurricular Update 

 
V. QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS 
      
VI. REPORTS, DISCUSSIONS, AND RECOMMENDATIONS 
 

A. PERSONNEL 
 
 1. Resignations / Retirements / Terminations: 
      

a. Superintendent recommends approval to the Board of Education for the following 
certificated staff resignation(s) / retirement(s): 

 
Name Location Position Reason Effective Date 
Gale Schulman St. Cloud Library Media 

Specialist 
Retirement 
22 years 

1/1/16 
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b. Superintendent recommends approval to the Board of Education for the following non-
certificated staff resignation(s) / retirement(s) / termination(s): 

  
Name Location Position Reason Effective Date  
Jennifer Antolino Pleasantdale Part-time 

Paraprofessional 
Resignation 10/9/15 

Devon Cosenza Transportation Administrative 
Assistant 

Resignation 9/11/15 

Robert Csigi, Jr. Transportation  Administrative 
Assistant 

Resignation 9/18/15 

Sylvera Joseph Transportation Part-time 
Bus Driver 

Termination 8/31/15 

Diana Lay Gregory Paraprofessional Resignation 9/29/15 
Paula Petrucelli Pleasantdale Lunch Aide 

Breakfast Duty 
Resignation 8/31/15 

    
2. Rescissions: 

a. Superintendent recommends approval to the Board of Education for the following 
rescission(s): 

   
Name Location Position Effective Date 
Stacy Marcus Roosevelt 

Additional Teaching Assignment 
Special Education 
In Class Resource 

8/25/15 

 
3. Appointments: 

a. Superintendent recommends approval to the Board of Education for the following 
certificated staff appointment(s): 

  
Name Location Position Replacement 

/ New 
Guide Step Salary Effective 

Dates 
Stacy 
Boccardi 

Redwood .5 Special 
Education 

Stark MA+30 2 $31,551 9/1/15 - 
6/30/16 

James 
Casalino 

Roosevelt Business Education 
Extended Assignment 

Substitute 
McSharry N/A N/A $200 

per diem 
9/1/15 - 
10/12/15 
amended 

Samuel 
Feldman 

WOHS Earth Science 
Long Term Substitute 

Trajkovska MA 2 $277 
per diem 

9/3/15 - 
10/23/15 

Daniel 
Krayton 

Liberty Social Studies von Ouhl BA 2 $51,862 9/1/15 - 
6/30/16 

Nathalie 
Martin-Ziras 

Mt. Pleasant School Psychologist 
Leave Replacement 

Drost  MA 2 $55,380 
to be prorated 

9/8/15 - 
11/6/15 

Nathalie 
Martin-Ziras 

Edison / 
Roosevelt 

School Psychologist 
Leave Replacement 

Lee MA 2 $55,380 
to be prorated 

11/9/15 - 
2/29/16 

 
b. Superintendent recommends approval to the Board of Education for the following non-

certificated staff appointment(s): 
 

Name Location Position Replacement / Guide Step Salary Effective 
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New Dates 
Brittany 
Callahan 

Gregory Paraprofessional Lay BA 2 $28,293 
to be prorated 

10/1/15 - 
6/30/16 

Noelia 
Camargo 

St. Cloud Clerical Aide Nevins 
Transfer 

N/A N/A $17.85  
per hour 

(not to exceed 7 
hours per day) 

10/1/15 - 
6/30/16 

Jo-Ann 
Casalino 

Pleasantdale Lunch Aide Petrucelli N/A N/A $17.35 
 per hour 

(not to exceed 2.5 
hours per day) 

9/22/15 - 
6/21/16 

Jennifer De 
Los Angeles 

Administration 
Building 

Confidential 
Administrative Assistant 

to the 
Director of Personnel 

Armendariz N/A N/A $51,000 
($49,812 plus 

$1,188 
stipend for BA 

Degree) 
(to be prorated) 

10/7/15 - 
6/30/16 

Noel 
Duverge 

Transportation Part-time 
Bus Driver 

New N/A N/A $20.70 
 per hour 

9/9/15 - 
6/30/16 
amended 

Sabina 
Hassan 

Roosevelt Paraprofessional Chang 
Medical 

BA 4 $28,936 
to be prorated 

9/28/15 - 
6/30/16 

Derek 
Williams 

Transportation Part-time 
Bus Driver 

Rebolledo N/A N/A $20.70 
per hour 

9/10/15 - 
6/30/16 
amended 

 
c. Superintendent recommends approval to the Board of Education for the following 

negotiated athletic assignment(s): 
 

Name Location Position Stipend Effective Dates 
Jason Tiseo 
OOD 

WOHS Baseball: Assistant Coach $8,481 2015-2016 

 
d. Superintendent recommends approval to the Board of Education for the following 

negotiated co-curricular assignment(s): 
  

Name Location Position Stipend Effective Dates 
Max Grossman WOHS Technology Student 

Association 
$717.50 2015-2016 

Donald Jones WOHS Technology Student 
Association 

$717.50 2015-2016 

Karen Lee WOHS Healthy Living $717.50 2015-2016 
Angel Liu Edison Chamber Strings $1,435 2015-2016 
Wendy Mapes WOHS Spring Musical: 

Director 
$6.281 2015-2016 

John McLaughlin Roosevelt Chamber Chorus $1,435 2015-2016 
Hope Stewart WOHS Healthy Living $717.50 

amended 
2015-2016 

Sandra van Dyke 
OOD 

Roosevelt Drama: Director $2,757 2015-2016 
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e. Superintendent recommends approval to the Board of Education for the following new 
co-curricular activity: 

   
Activity Location Stipend 
Boys’ Step Team Choreographer WOHS $1,500 

 
f. Superintendent recommends approval to the Board of Education for the following 

additional teaching assignment(s): 
  

Name Location Position Guide Step Salary Effective Dates 
Sean DeVore Roosevelt Social Studies MA+45 12 $14,554 2015-2016 
Nicole Eoon Roosevelt Special 

Education 
In Class Resource 

MA 3 $9,298 2015-2016 

Kimberly Ngyuen Roosevelt Science MA 2 $9,230 2015-2016 
Molly Wachtel WOHS Freshman 

Seminar 
BA 3 $47.07 

 per period 
9/3/15 to end of 

assignment 
(not to exceed 10/23/15) 

 
g. Superintendent recommends approval to the Board of Education for the following other 

additional assignment(s): 
  

Name Location Position Rate of Pay Effective Dates 

Deborah Andriola Edison Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Bryan Azzato Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Bryan Azzato Edison Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Kathryn Beegle Roosevelt Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Jennifer Blume Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Sandra Bochese Edison Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Jennifer Brewer Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

George Browne 
OOD 

Edison Bridge Club 
Volunteer 

N/A 
 

2015-2016 

Maria DeMartinis Roosevelt Cross Country Team 
Paraprofessional 

$23 per hour as assigned 
not to exceed 30 hours 

9/16/15 - 
10/29/15 

Danielle Dugan Washington Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Christina Ferinde Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 
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Corinn Giaquinto Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Bonnie Goodman Washington Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Linda Sue Galate Liberty Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Kellyann Gambutti Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Nancy Hopkins Redwood Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Lauren Hrina Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Boris Ioshpa Hazel Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Kristen Junchaya Hazel Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Michele Laki Roosevelt Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Michele Laki Roosevelt Art Club Paraprofessional $23 per hour as assigned 
not to exceed 25.5 hours 

9/30/15 - 6/15/16 

Melinda 
Levendusky 

Roosevelt Art Club Paraprofessional $23 per hour as assigned 
not to exceed 25.5 hours 

9/30/15 - 6/15/16 

Cynthia Lombardi Hazel Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Karen Lott Hazel Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Monique Lyons Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Stacy Marcus Roosevelt Morning Breakfast Duty $35 per diem as assigned 2015-2016 

John McLaugllin Roosevelt Drama: Music Director $1,000 2015-2016 

John McLaughlin 
Roosevelt 

WOHS Marching Band: 
Visual Consultant 

$500 2015-2016 

Gina Moretti Roosevelt Cross Country Team 
Paraprofessional 

$23 per hour as assigned 
not to exceed 30 hours 

9/16/15 - 
10/29/15 

Kevin Munroe Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Heather Nover Liberty Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Justine O’Grady Hazel Morning Breakfast Duty $35 per diem as assigned 2015-2016 

John Prescott Edison Aftercare Program $20 per hour as assigned 
not to exceed 3.5 hours per 

day 

2015-2016 

Alan Reeder Roosevelt Morning Breakfast Duty $35 per diem as assigned 2015-2016 

Cynthia Rowberg Liberty Drama: Music Director $1,000 2015-2016 
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Carmela Urciuoli Roosevelt Art Club Paraprofessional $23 per hour as assigned 
not to exceed 25.5 hours 

9/30/15 - 6/15/16 

 
h. Superintendent recommends approval to the Board of Education for the following 

certificated and non-certificated staff summer assignment(s): 
  

Name Location Position Rate of Pay Effective Date 
Suzanne Lee .6 Roosevelt 

/ .4 Edison 
Summer CST 

Case Management 
$65 per hour 

10.75 additional hours 
(160 hours previously approved) 

8/21/15 - 8/31/15 

 
i. Superintendent recommends approval to the Board of Education for the following 

mentor assignments. (Att #2) 
 
j. Superintendent recommends approval to the Board of Education for the following 

Buildings and Grounds stipends to be paid in two installments: December 2015 and 
June 2016. (Att #3) 

 
k. Superintendent recommends approval to the Board of Education for the following 

substitute appointment(s) at the appropriate substitute rates for 2015-2016: 
  

Name Certification 
Code 

Teacher Instructional 
Assistant 

Administrative 
Assistant 

Lunch 
Aide 

Nurse Custodian 

Timothy Egan CEAS X      
Fatima Muhammad Substitute X      
Christine O’Neill Standard X      
Mary Schulze Standard X X X X   

 
4. Leaves of Absence:  

 
a.  Superintendent recommends approval to the Board of Education for the following 

leaves of absence for certificated staff: 
   

Name Location / Position Paid Leave Unpaid Leave 
with Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

Tara Donatiello 
Family 

St. Cloud /  
Counselor 

12/10/15 - 
2/1/16 

2/2/16 - 3/31/16 N/A 4/1/16 

Amy Drost 
Medical 

Mt. Pleasant /  
School Psychologist 

9/1/15 - 
12/23/15 

N/A N/A 1/4/16 

Kelly McSharry 
Family 

Roosevelt / 
 Business Education 

9/1/15 - 
10/12/15 
amended 

N/A N/A 10/13/15 
amended 

Michelle Morais-
Lawrence 
Family 

WOHS /  
Social Studies 

11/2/15 - 
1/7/2016 

1/8/16 - 4/1/16 N/A 4/4/16 

Mallory O’Connell 
Family 

Pleasantdale /  
Special Education 

10/23/15 - 
12/11/15 

12/15/15 - 
3/11/16 

N/A 3/14/16 
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Aliki Salomone 
Family 

Roosevelt /  
English Language Arts 

1/6/16 - 
3/4/16 

3/7/16 - 6/30/16 N/A 9/1/16 

Margaret 
Theobald 
Medical 

Roosevelt /  
Physical Education 

9/29/15 - 
11/20/15 

N/A N/A 11/23/15 

 
b.  Superintendent recommends approval to the Board of Education for the following 

leaves of absence for non-certificated staff: 
 

Name Location / Position Paid 
Leave 

Unpaid Leave 
with Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

Domenica Alessi-
Obando 
Family 

St. Cloud 
Paraprofessional 

11/16/15 - 
1/20/16 

1/21/16 - 
3/24/16 

N/A 3/28/16 

Henry Chang 
Medical 

Roosevelt /  
Paraprofessional 

9/1/15 - 
12/23/15 

N/A N/A 1/4/16 

Maria Fraguas 
Medical 

Roosevelt /  
Administrative Assistant 

7/1/15 - 
8/21/15 

8/24/15 - 
9/18/15 

(amended) 
N/A 9/21/15 

(amended) 

Maria Orban 
Medical 

Pleasantdale / 
Paraprofessional 

N/A 9/1/15 - 
2/29/16 

N/A 3/1/16 

 
5. Transfer(s): 
 

a. Superintendent recommends approval to the Board of Education for the following 
transfer(s) of non-certificated staff: 

  
Name From Position To Position Effective 

Date  
Mercedes Asqui-
Arroba 
Involuntary 

Redwood Spanish .85 Redwood  
.15 Mt. Pleasant 

Spanish 9/1/15 

Linda Garrelick 
Voluntary 

.6 Liberty / .4 Hazel Speech 
Therapist 

.5 Hazel /  
.4 Liberty / 

.1 Roosevelt 

Speech 
Therapist 

9/5/15 

Rebecca Giacopelli 
Involuntary 

.8 Administration Building 
.2 Roosevelt 

HAP .3 Administration Building 
.2 Gregory 

.2 Pleasantdale 
.2 Washington 
.1 Mt. Pleasant 

HAP 9/1/15 

Lauren Halen 
Involuntary 

.8 Administration Building 
.2 Liberty 

HAP .3 Administration Building 
.2 Hazel 

.2 Redwood 

.2 St. Cloud 
.1 Mt. Pleasant 

HAP 9/1/15 

 
b. Superintendent recommends approval to the Board of Education for the following 

transfer(s) of non-certificated staff: 
  

Name From Position To Position Effective 
Date  

Paula Correia 
Involuntary 

Liberty Paraprofessional Mt. Pleasant Paraprofessional 9/4/15 
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Lauren Frazee 
Involuntary 

Liberty Paraprofessional Edison Paraprofessional 9/4/15 

 
6. Superintendent recommends approval to the Board of Education for the creation of the 

following position(s) and job descriptions (Att. #4): 
  

Job Description New Revised 
Custodial Supervisor  X 

 
B. CURRICULUM AND INSTRUCTION 
 

1. Recommend approval to the Board of Education of the following field trip(s) for 2015-2016: 
(Att. #5) 

 
2. Recommend approval to the Board of Education of the following overnight field trip(s) for 

2015-2016: (Att. #6) 
 

3. Recommend approval of the following curriculum writing for 2015-2016: 
 

Writer’s Name Title of Project Hours Stipened 

Wendy Mapes Acting Principles 60 $2,340.00 
  

4. Recommend approval/acceptance of Applications for School Business requests: 
  

Name Position School Conference Dates Amount Funded 

Emad Abu-Hakmeh Supervisor 
Math 6-12 

WOHS CMP3 Training 
Fairfield, NJ 

9/16/15, 9/24/15 $0  

Ed Acevedo Principal Hazel Principals’ Roundtable 
Caldwell, NJ 

10/1/15 $4.37 Local 

Diana DaCosta Technology 
Integration 
Specialist 

Administration 
Building 

GAFE Trainer Bootcamp 
Paramus, NJ 

10/29/15, 10/30/15 $304.89 Local 

John Calavano BA/BS Administration 
Building 

NJSBA Annual Workshop 10/27-10/29/15 $608.50 Local 

Michelle Casalino Board Vice 
President 

N/A NJSBA Annual Workshop 10/27-10/29/15 $632.50 Local 

Ronald Charles Board President N/A NJSBA Annual Workshop 10/27-10/29/15 $707.50 Local 

Stephen Christiano Board Attorney Administration 
Building 

NJSBA Annual Workshop 10/28-10/29/15 $542.50 Local 

Stephanie 
Diegmann 

District Test 
Coordinator 

Administration 
Building 

Dumont Monthly PS/State 
Meeting 
Dumont, NJ 

9/22/15 $17.00 Local 

Margaret Fahey Guidance 
Counselor 

WOHS College Board Counselor 
Workshop 
Paramus, NJ 

9/28/15 $0  

Kim Fields-Murphy Speech Edison American Speech-Language 11/12/15-11/14/15 $415.00 Local 
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Therapist and Hearing Association 
Denver, CO 

Kathryn Furey Guidance 
Counselor 

WOHS Counselor Workshop 
Montclair, NJ 

9/25/15 $0  

Kathryn Furey Guidance 
Counselor 

WOHS College Board Counselor 
Workshop 
Paramus, NJ 

9/28/15 $0  

Josh Goldfarb Social Studies 
Teacher 

Roosevelt New Jersey Council for the 
Social Studies 
Piscataway, NJ 

10/20/15 $102.03 Local 

Jan Kemper Social Worker Administration 
Building 

Special Education Law in 
New Jersey 
Parsippany, NJ 
 

10/15/15 $0  

Nicole Krulik Art Teacher WOHS Art Educators Conference 
Long Branch, NJ 

10/5/15, 10/6/15 $100.00 
$25.00 

Local 
Teacher 
paid 

Laura Lab Board Member N/A NJSBA Annual Workshop 10/27-10/29/15 $632.50 Local 

Diane LaPenta Art Teacher WOHS Art Educators Conference 
Long Branch, NJ 

10/5/15, 10/6/15 $100.00 
$25.00 

Local 
Teacher 
paid 

Miklos Laszlo Math Teacher Liberty CMP3 Training 
Fairfield, NJ 

9/17/15 $135.00 Local 

Mary Maliszewski Music Teacher Washington 2015 NAfME National In-
Service Conference 
Nashville, TN 

10/25/15-10/27/15 $589.20 Local 

Stacy Marcus Math Teacher Roosevelt New Jersey Council for the 
Social Studies 
Piscataway, NJ 

9/17/15, 9/24/15 $270.00 Local 

Jennifer Marino Social Studies 
Teacher 

Edison New Jersey Council for the 
Social Studies 
Piscataway, NJ 

10/20/15 $0  

Timothy Miskimon Social Studies 
Teacher 

WOHS NJ Council of Social 
Studies 
Piscataway, NJ 

10/21/15 $80  

Sandra Mordecai Board Member N/A NJSBA Annual Workshop 10/27-10/29/15 $707.50 Local 

Nancy Mullin Supervisor 
Career Ed & 
Library Science 

WOHS NJ CTE Advisory Council 
Meeting 
Trenton, NJ 

10/21/15 $0  

Konstantinos 
Ntoufas 

Math Teacher Edison CMP3 Training 9/16/15 $135.00 Local 

Stephen Olshalsky Supervisor 
Social Studies 

WOHS NJ Social Studies 
Supervisors Association 
Meetings 
Monroe, NJ  

10/9/15, 1/15/16, 
5/6/16 

$0  

Lou Quagliato Director of Fine 
Arts 

Administration 
Building 

New Jersey Music 
Administrators 
Workshop/Roundtable 
New Brunswick, NJ 

10/2/15, 10/30/15, 
12/4/15,  1/8/16, 
2/5/16, 2/19/15, 
3/4/16, 4/8/16, 
5/6/16, 6/3/16 

$0  

Mary Quiroz Supervisor WOHS New Bilingual/ESL 10/5/15 $0  



10 
 

World 
Languages/ESL 

Supervisors a.m. Sessions 
Edison, NJ 

Melanie Racanelli Art Teacher Edison Art Educators Conference 
Long Branch, NJ 

10/5/15-10/6/15 $100.00 
$130.00 

Local 
Teacher 
paid 

Mark Robertson Board Member N/A NJSBA Annual Workshop 10/27-10/29/15 $707.50 Local 

Jeffrey Rutzky Superintendent Administration 
Building 

NJSBA Annual Workshop 10/27-10/29/15 $707.50 Local 

Fil Santiago Director of 
Technology 

Administration 
Building 

ETTC Director’s Meeting 
Trenton, NJ 

9/23/15, 1/13/16, 
4/6/16, 5/6/16 

$0  

Fil Santiago Director of 
Technology 

Administration 
Building 

Morris Union Jointure 
Commission Technology 
Subcommittee 
New Providence, NJ 

9/17/15, 10/15,15, 
12/17/15, 1/28/16, 
3/3/16, 5/26/16 

$0  

Lisa Schustak Art Teacher Redwood Art Educators Conference 
Long Branch, NJ 

10/5/15-10/6/015 $200.00 
$169.00 

Local 
Teacher 
paid 

Jennifer Studnicky English Teacher WOHS 48th Annual Conference on 
Reading and Writing 
New Brunswick, NJ 

10/23/15 $199.22 Local 

Stephanie Suriano Supervisor 
Science 

WOHS Morris Union Jointure 
Commission STEAM 
Subcommittee Meetings 
New Providence, NJ 

10/1/15. 1/7/16, 
3/11/16, 5/5/16 

$0  

Stephanie Suriano Supervisor 
Science 

WOHS Rutgers University, Health 
Science Careers Advisory 
Meeting 
Scotch Plains, NJ 

10/8/15, 3/10/16 $0  

Stephanie Suriano Supervisor 
Science 

WOHS New Jersey Science 
Convention 
Princeton, NJ 

10/13/15-10/14/15 $295.00 Local 

Tynia Thomassie Technology 
Integration 
Specialist 

Administration 
Building 

GAFE Trainer Bootcamp 
Paramus, NJ 

10/29/15, 10/30/15 $304.89 Local 

Melanie Valentino Social Studies WOHS Diversity Council Annual 
Meeting 
Union, NJ 

10/9/15 $0  

Melanie Valentino Social Studies WOHS Armenian Genocide and 
International Justice 
Union, NJ 

10/21/15 $10 Local 

Lisette Villalobos Art Teacher Liberty Art Educators Conference 
Long Branch, NJ 

10/5/15-10/16/15 $200.00 
$103.78 

Local 
Teacher 
paid 

Elise Volpe M.I.S. 
Coordinator 

Administration 
Building 

Monthly PS/State Users 
Group Meeting 
Dumont, NJ 

9/22/15 $0  

Barbara Walls Director of 
Personnel 

Administration 
Building 

AppliTrack Users’ Group 
Rockaway, NJ 

9/22/15 $0  

Madelaine Werner Speech 
Therapist 

WOHS Anxiety Disorders in 
Children & Adolescents 
Edison, NJ 

11/18/15 $0  

Kimberly Wilson Social Studies Edison NJ Social Studies 10/20/15 $104.80 Local 
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Teacher Supervisors Association 
Meetings 
Monroe, NJ  

Nicole Williams Math Teacher Edison CMP3 Training 
Fairfield, NJ 

9/16/15 $135.00 Local 

Kathryn Winston Executive 
Assistant 
HR 

Administration 
Building 

AppliTrack Users’ Group 
Rockaway, NJ 

9/22/15 $0  

 
 C. FINANCE 
 

a.) Special Services 
 

1. Recommend approval for the following out of district placements for the 2015-
2016 School Year: 

 

 
Student # 

 
Old Placement 

 
New Placement 

 
Start Date 

 
 Tuition 

Budgeted/ 
Unbudgeted 

254029 West Orange High 
School 

Shepard High School 
Morristown, NJ 

9/2/15 $50,513.49 
$276.03 per diem 

Unbudgeted 

258055 Cornerstone Day 
School 
Mountainside, NJ 

Rutgers Universtiy 
Behavioral Healthcare 
Piscataway, NJ 

9/1/15 $58,945.80 
$5,894.58 per 
month 

Budgeted 

258044 Sage Day School 
Rochelle Park, NJ 

Rutgers University 
Behavioral Healthcare 
Piscataway, NJ 

8/3/2015 $64,840.38 
$5,894.58 per 
month 

Budgeted 

2809112 West Orange High 
School 

Essex Campus 
Academy 
Fairfield, NJ 
 

9/2/2015 $41,585 
$4,158.50 per 
month 

Budgeted 

    
2.  Recommend approval for the following received students for the 2015-2016  

School Year:  
 

Student # Sending District School Attending  Tuition 

1501060 Verona WOHS $16,952 

 
3.  Recommend approval for revision to the following extraordinary services for  

   the 2015-2016 School Year: 
 

Student # Extraordinary 
Service 

Previously 
Approved 

Original 
Cost 

Revised 
Fees 

2706137 1:1 Aide 6/15/15    $36,987 $39,500 
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2706092 1:1 Aide 6/15/15 $36,987 $39,500 
 

4.  Recommend approval for the following related services for Out of District  
      students as per IEP: 

 
Student # Provider Service Rate Not to 

Exceed 
Budgeted/ 
Unbudgeted 

2806109 Barnabas Health Comprehensive 
Outpatient Rehab Center, West 
Orange, NJ 

Dysphagia Therapy  20 sessions @ 
$111.33 per 
session 

$2,226.60 Budgeted 

  
b.) Business Office 

 
1. Recommend approval of the 9/21/15 Bills List: (Att. #7) 
 
  Payroll/Benefits    $  5,190,547.48 
  Transportation     $       38,988.15        
  Tuition (Spec. Ed./Charter)   $     368,285.59  
  Instruction     $     961,723.41      
  Facilities     $     361,508.69 

Capital Outlay     $       15,011.46      
  Grants      $     384,069.04 
  Food Service     $       77,316.48 
  Debt Service     $     356,774.38 
  Summer Enrichment    $         2,500.78 
             Support Svcs/Co-Curricular/Athletics/Misc. $     254,420.30  

                   $  8,011,145.76 
 

2. Recommend approval of Settlement Agreement between the parents of 
student #1011003 and the West Orange Board of Education in the amount of 
$94,500 for the period 9/1/15-8/31/16, and in an amount not to exceed 
$61,000 per year for the period 9/1/16-8/31/18. 

 
3. Recommend transfers within the 2015-2016 budget in compliance with 

N.J.A.C. 6A:23-2.11(A)2. 
 

# From Account Description Amount To Account Description Amount 

1 11-000-213-320 PPTS-Nurse $6,000.00 11-000-213-617 Health Sv-Supplies $6,000.00 

2 11-000-221-102 Salary-Supervisors $9,301.30 11-000-221-199 Unused Vacation 
Payout 

$9,301.30 

3 11-190-100-320 Prof. Development $990.00 11-190-100-340 Purch. Svs. 
Educational 

$990.00 

4 11-000-262-110 Salary-Mt. 
Pleas.Custodian 

$9,578.79 11-000-262-199 Unused Vacation 
Payout 

$9,578.79 

5 11-000-270-518 Trans. Spec. Ed. 
Students ESC 

$30,000.00 11-000-270-514 Trans. Contr. Svs. 
Spec. Ed. 

$30,000.00 
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6 11-000-291-290 Comp. Absences $184,841.50 11-000-291-299 Sick Payout $184,841.50 

7 11-000-240-103 Salary-Mt. Pleas 
Principal 

$18,294.12 11-000-240-199 Unused Vacation 
Payout 

$18,294.12 

8 11-000-240-103 Salary-Redwood 
Principal 

$20,072.07 11-000-240-199 Unused Vacation 
Payout 

$20,072.07 

9 
 

11-000-240-105 Salary-RMS 
Secretary 

$7,922.61 11-000-240-199 Unused Vacation 
Payout 

$7,922.61 

10 11-000-261-616 Maint-School 
Facilities 

$23,343.72 11-000-262-580 Maint-Travel $3,000.00 

    11-000-262-624 B&G Vehicles Gas 
& Oil 

$1,548.60 

    11-000-262-890 Oper & Maint-Misc. $13,690.97 

    12-000-262-730 Equipment-B&G $5,104.15 

11 11-000-262-612 B&G Expense $160.00 11-000-262-895 Maint. of Plant-
B&G & Gear 

$160.00 

 
4.      Recommend acceptance of the following donation(s): 
 

Donor Recipient Donation 

Fifth Grade/Pleasantdale School Pleasantdale School Tree (for front of school) 

Betty Maddalena Foundation Roosevelt School Smart Table (valued at $5,460) 

Betty Maddalena Foundation Mt. Pleasant School Smart Table (valued at $5,460) 

United Presbyterian Church, W.O. Hazel School 60 notebooks, 30 packages of 
pencils, markers and pens, book 
bags 

 
5. Recommend approval of the following resolution: 
 

RESOLUTION OF THE BOARD OF EDUCATION OF THE TOWNSHIP OF  
WEST ORANGE IN THE COUNTY OF ESSEX, NEW JERSEY 
DETERMINING TO REFINANCE THE 2004 REFUNDING CERTIFICATES 
OF PARTICIPATIONS ISSUED TO REFINANCE THE LEASE PURCHASE 
FINANCING OF THE IMPROVEMENT OF PUBLIC SCHOOL FACILITIES 
THROUGH THE ISSUANCE OF ADDITIONAL CERTIFICATES OF 
PARTICIPATION IN THE LEASE PURCHASE AGREEMENT, AS 
AMENDED AND SUPPLEMENTED, APPROVING THE FORM OF 
CERTAIN AMENDING AND SUPPLEMENTING AGREEMENTS, 
PARTICULARLY THE FOURTH SUPPLEMENTAL LEASE PURCHASE 
AGREEMENT AND RELATED FINANCING AGREEMENTS, AUTHORIZING 
CERTAIN OFFICIALS OF THE BOARD TO EXECUTE CERTAIN 
AGREEMENTS AND AUTHORIZING ALL OTHER ACTIONS NECESSARY 
TO ACCOMPLISH THE REFINANCING. (Att. #8)  
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6. Secretary’s Report - Acceptance and Certification - July 2015 
 Recommend that the West Orange Board of Education accept the Board 

Secretary’s financial report for the month of July 2015, based upon the 
certification of the Board Secretary, pursuant to N.J.A.C. 6A:23A-16.10(c) (3), 
that no major account or fund has been overexpended, and that sufficient 
funds are available to meet the district’s financial obligations for the remainder 
of the fiscal year. (Att. #9) 

 
7. Report of the Treasurer of School Monies - July 2015 

Recommend that the West Orange Board of Education acknowledge and 
accept the Report of the Treasurer of School Monies for the month of July 
2015, which report is in agreement with the Secretary’s Report. (Att. #10) 

 
D.    REPORTS 

  
1. Superintendent recommends approval to the Board of Education for the acceptance 

of the following 2014-2015 HIB Self-Assessment grades for the district: (Att. #11) 
  

School Grade School Grade 

Gregory Elementary 74 Washington Elementary 68 

Hazel Elementary 74 Edison Middle 73 

Mt. Pleasant Elementary 66 Liberty Middle 53 

Pleasantdale Elementary 75 Roosevelt Middle 70 

Redwood Elementary 72 West Orange High School 70 

St. Cloud Elementary 62 *possible grade 78 
 

2.  Harassment, Intimidation and Bullying 
Superintendent recommends to the Board of Education acceptance of the HIB 
Report ending September 18, 2015. 

 
VII. REPORT FROM THE BOARD PRESIDENT AND/OR BOARD MEMBERS 
 
VIII. NEXT BOARD MEETINGS to be held at 6:15 p.m. on September 22, 2015 at Liberty Middle 

School (Executive only), and at 8:00 p.m. on October 19, 2015 at West Orange High 
School. 

 
IX. PETITIONS AND HEARINGS OF CITIZENS 
 
X. ADJOURNMENT  
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WEST ORANGE BOARD OF EDUCATION 
Public Board Meeting - 8:00 p.m. - September 21, 2015 

West Orange High School 
51 Conforti Avenue 

 
Agenda Addendum 

 
A. PERSONNEL 

 
1. Resignations / Retirements / Terminations 

  
a. Superintendent recommends approval to the Board of Education for the following 

certified staff resignation(s) / retirement(s): 
  

Name Location Position Reason Effective Date 
Linda Sue Galate Liberty Art Retirement 

44 years 
1/1/16 

 
 3. Appointments 
 

a. Superintendent recommends approval to the Board of Education for the following 
certificated staff appointment(s): 

  
Name Location Position Replacement 

/ New 
Guide Step Salary Effective 

Dates 
Alyson 
Guerriero 

Mt. Pleasant Special Education 
Extended 

Assignment 
Substitute 

Johnston N/A N/A $200 
per diem 

9/21/15- 
10/30/15 

Michelle 
Martino 

Liberty Assistant Principal Garcia MA+32 3 $115,871.07 
to be prorated 

9/24/15- 
6/30/16 

Claudia 
Moncayo 

Edison .8/ 
Roosevelt .2 

Spanish Calatayud MA 2 $55,380 
to be prorated 

9/28/15- 
6/30/16 

 
      4. Leaves of Absence  

 
a.  Superintendent recommends approval to the Board of Education for the following 

leaves of absence for certificated staff: 
   

Name Location / Position Paid Leave Unpaid Leave 
with Benefits 

Unpaid Leave 
without Benefits 

Anticipated 
Return Date   

Shena Brown 
Medical 

St. Cloud 
School Nurse 

10/5/15 - 
11/27/15 

N/A N/A 11/30/15 

Ashley Johnston 
Medical 

Mt. Pleasant 
Special Education 

9/21/15 - 
10/30/15 

N/A N/A 11/2/15 

Meaghan Madaus 
Family 

Redwood 
Special Education 

9/22/15 - 
11/6/15 
amended 

11/9/15- 
3/11/16 

N/A 3/14/16 
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Carol Tuitt 
Medical 

Gregory 
School Psychologist 

9/1/15 
10/30/15 
amended 

N/A N/A 11/2/15 
amended 

 
 B. CURRICULUM AND INSTRUCTION 
  

4.  Recommend approval/acceptance of Application(s) for School Business requests: 
   
   

Name Position School Conference Dates Amount Funded 

Cecilia Ferrera Art Teacher Mt. Pleasant Art Educators Conference 
Long Branch, NJ 

10/5/15, 10/6/15 $200.00 
 $109.36 

Local 
Teacher 
paid 

 
 



Mentor Assignments 2015-2016

Mentor Provisional Teacher Location Stipend Effective Dates
Kathryn Baran Elizabeth Powell WOHS $550.00 9/1/15 – 6/30/16
Diana Bolivar Leslie Taylor Hazel $550.00 9/1/15 – 6/30/16
Roger Bryson John McLaughlin Roosevelt $550.00 9/1/15 – 6/30/16
Marylin Campbell Melanie Troise Washington $550.00 9/1/15 – 6/30/16
Cheryl Celebre Diana Ferrera Mt. Pleasant $550.00 9/1/15 – 6/30/16
Craig Champagne Kyle Nelson WOHS $550.00 9/1/15 – 6/30/16
Michele DeBlieck Alyssa Kovach Mt. Pleasant $550.00 9/1/15 – 6/30/16
Kimberly DeMeo Stephanie Rubin Liberty $183.33 9/1/15 – 11/15/15
Megan Domenick Erika DeVos Edison $550.00 9/1/15 – 6/30/16
Gerard Franck Nicole McArdle St. Cloud $183.33 9/1/15 – 11/15/15
Danielle Fritts Carolynn Ernst Redwood $183.33 9/1/15 – 11/15/15
Margaret Geher Kristin Paul Roosevelt $550.00 9/1/15 – 6/30/16
Rose Kelly CarolAnn Wells Gregory $550.00 9/1/15 – 6/30/15
Sue Kolkka Miklos Laszlo Liberty $550.00 9/1/15 – 6/30/16
Susannah Madurski Meghan Ponte Gregory $183.33 9/1/15 - 11/15/15
Danielle Marino Alyssa Stein Gregory $550.00 9/1/15 – 6/30/16
Sean McCrudden Samantha Cameron Roosevelt $550.00 9/1/15 – 6/30/16
Joyce Melvin Amie Navarro Pleasantdale $550.00 9/1/15 – 6/30/16
Douglas Nevins Caroline Fortunado WOHS $183.33 9/1/15 – 11/15/15
Rachel Ostanski Andrew Guglielmo WOHS $366.66 9/1/15 – 2/15/16
Ryan Patscher Dave Joisil WOHS $550.00 9/1/15 - 6/30/16
Bonnie Pomeroy Angel Liu Edison $550.00 9/1/15 – 6/30/16
Anthony Prasa Donald Jones WOHS waived 9/1/15 – 11/15/15
David Sehr Meghan Colabella WOHS $1,000.00 9/1/15 – 6/30/16
Nancy Silva Daniel Krayton Liberty $550.00 9/1/15 – 6/30/16



Buildings Grounds Stipends to be Paid in Two Installments: December 2015 and June 2016

First Last DOH Black Seal Forklift HVAC Journeyman Electrical Locksmith Location
Timothy Allen 3/1/2004 $700.00 $150.00 Maintenance
Rosa Ardon 8/12/2003 $700.00 Roosevelt 
Edison Battistini 4/1/2003 $700.00 Hazel
Pietro Benfante 11/1/2007 $700.00 Liberty
Luz Bermudez 7/1/2008 $700.00 Redwood
Victor Cardone 8/15/1997 $1,150.00 Gregory
Edward Cassidy 5/10/1988 $1,150.00 $150.00 Administration
Henry Charles 4/17/1991 $1,150.00 WOHS
Elmer Ciamillo 7/1/2000 $700.00 $150.00 WOHS
Gerard Companion, Jr. 4/13/2009 $700.00 $150.00 Maintenance
Gerard Companion, Sr. 5/1/2001 $700.00 Pleasantdale
Raul Contreras 5/4/2010 $700.00 Maintenance
Delmi Cruz 2/1/2005 $700.00 WOHS
Maria Cruz 5/1/2000 $700.00 WOHS
Stefano Cusimano 7/1/1990 $1,150.00 Hazel
Joseph DeGrazio 2/10/2014 $150.00 Administration
John Diminich 12/4/2000 $700.00 WOHS
Talal Emam 7/1/2002 $700.00 Mt. Pleasant
Alexander Espinoza 8/1/1991 $1,150.00 Washington
Cesar Esquivel 3/2/2009 $700.00 $150.00 WOHS
Michael Facchiano 8/1/1991 $1,150.00 $150.00 Mt. Pleasant
Antonio Fernandez 7/19/2006 $700.00 Gregory
Juan Flores 5/15/2006 $700.00 $150.00 Utility
Noah Formey 4/7/2014 $700.00 $1,500.00 Maintenance
Rosa Gomez 11/16/2005 $700.00 Pleasantdale
Michael Hanley 7/1/1999 $1,150.00 $150.00 Administration
Mercedes Hidalgo 2/10/2015 $700.00 WOHS
Michael Housel 7/13/2015 $700.00 $150.00 WOHS
Brian Kearns 8/30/2013 $700.00 $150.00 WOHS
Fazal Khan 7/18/1994 $1,150.00 Hazel
Christian Lopez 7/1/2014 $700.00 $150.00 Liberty
Claudy Louigene 1/15/2005 $700.00 WOHS
William Manning 7/1/2010 $700.00 $1,500.00 Maintenance
Aracelio Mantilla 1/10/2006 $700.00 Roosevelt
Ike Martin 1/3/2006 $700.00 Utility
David Maso 2/8/2010 $700.00 $1,500.00 Maintenance
Nicholas McCormick 7/16/2012 $700.00 $1,500.00 Maintenance
Brano Micic 2/1/2001 $700.00 WOHS
Gordana Miric 7/1/2000 $700.00 Administration
Zeljko Miric 7/1/2000 $700.00 St. Cloud
Moshe Mitchell 9/4/2012 $700.00 WOHS
Fernando Molina 4/2/2007 $700.00 WOHS
Hernan Molina 9/16/2004 $700.00 Gregory
Gerard Narcisse 5/1/1993 $1,150.00 WOHS
Vito Pantaleo 10/13/1998 $1,150.00 Liberty
Jose Perez 9/1/2006 $700.00 WOHS
Leonides Perez 10/8/2013 $700.00 WOHS
Ramon Perez 7/1/2006 $700.00 Maintenance
Stephen Quirk 1/1/2007 $700.00 Liberty
Claudio Raglievich 10/11/1999 $700.00 Washington
Joseph Rinaldi 6/4/1980 $1,150.00 Edison



Buildings Grounds Stipends to be Paid in Two Installments: December 2015 and June 2016

First Last DOH Black Seal Forklift HVAC Journeyman Electrical Locksmith Location
Vladimir Rotbaum 7/1/2006 $700.00 Edison
Robert Sabino 2/10/2015 $700.00 Washington
Juan Saker 1/1/2006 $700.00 Pleasantdale
Angela Salazar 11/12/2006 $700.00 Liberty
Carlos Salazar 1/1/2006 $700.00 $150.00 WOHS
Larry Sanders 7/1/2015 $700.00 Mt. Pleasant
Jacob Scott 8/30/2013 $700.00 St. Cloud
James Smith 3/1/1993 $1,150.00 Redwood
Daisy Tello 5/15/2006 $700.00 St. Cloud
William Temple 11/1/2000 $700.00 Maintenance
Edwin Torres 7/7/2011 $700.00 Edison
Luz Vaneges 1/1/2006 $700.00 Liberty
Giovanni Veloz 1/15/2005 $700.00 Edison
Richard Walsh 10/9/2013 $700.00 $150.00 $1,500.00 Maintenance
Glen Wnek 8/1/1986 $1,150.00 Pleasantdale
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West Orange Public Schools 

West Orange, New Jersey 

 

I. Title:   Custodial Supervisor 

II. Qualifications:   

 

1. High school diploma required.  College degree preferred.  Educational Facilities      
Manager Certificate (CEFM) preferred. 
 

2. Black Seal Boiler License preferred.  
 

3. Ability to supervise and coordinate the activities of the custodial, maintenance and 
grounds staff.  

 
4. Demonstrated knowledge of cleaning procedures, plant operation, custodial cleaning 

equipment, and school safety.  
 

5. Required criminal history background check and proof of U.S. citizenship or legal 
resident alien status 

 

III.   Organizational Responsibilities: 

 

         Reports To:  Director of Buildings and Grounds 
 
         Supervises:   Custodial Staff, Substitute Custodians 
 
         Coordinates With:  School Business Administrator, Principal, Utility Foreman and  
                                      Grounds Foreman 
 
          Liaison With:  Fire Department, Health Department, Police Department, and various  
                              outside contractors 
          
IV.  Job Goal:  To perform as a supervisor while assisting in maintaining the physical school 
facilities in a condition of operating excellence.  To develop an on-going program of 
preventive maintenance of school facilities. 

 
V.   Performance Responsibilities: 

          
A. Staff Personnel: 

1. Coordinates the work schedules of custodial, maintenance, and grounds staff  
with the Principal of the assigned school.  Exercises discretion to revise 
decisions of Head Custodian as necessary. 
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2. Meets with the Principal of assigned school on a regular basis to inspect the 
school facilities and discuss general housekeeping, grounds maintenance, and 
preventative maintenance. 
 

3. Schedules and supervises substitute custodial help when needed. 
 

4. Conducts annual written evaluations of custodial staff, and provides input for 
maintenance and grounds staff as needed. 

 
5. Coordinates all building repair and maintenance work between the custodial, 

grounds and maintenance staffs.  Exercises discretion to revise procedures 
designated by Head Custodian as necessary. 

 
6. Recommends discipline of custodial staff as necessary. 
 

B. Finance & Business Management: 
1. Manages building custodial supply and care of cleaning equipment. 

 
2. Administers and oversees duties as liaison between outside contractors/vendors 

and the Director of Buildings and Grounds.  Exercises discretion to replace 
Head Custodian in this role as necessary. 

 
C. School Buildings and Equipment: 

1. Supervises custodial, maintenance and grounds work in designated school.    
Exercises discretion to replace Head Custodian in this role as necessary. 
 

2. Maintains a quality check on custodial materials and supplies delivered to 
building. 

 
3. Maintains an inventory of custodial supplies and equipment. 

 
4. Supervises the care, maintenance and repair of custodial, maintenance and 

grounds equipment in the designated building. 
 

5. Makes primary recommendation in the replacement of custodial, maintenance 
or grounds equipment. 

 
6. Oversees all environmental and code compliance issues within the building or 

on the grounds of the designated school. 
 

7. Coordinates with the Township of West Orange Fire Department for semi-
annual inspections of the designated school. 

 
8. Coordinates health inspections with the Township of West Orange Health 

Department to maintain sanitary conditions in the designated school. 
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9. Prepares boilers for annual inspection. 

 
10. Coordinates service calls and emergencies for heating and cooling of designated 

school. 
 

11. Supervises the performance of custodial, maintenance and grounds work as 
required. 

 
12. Responds to all directives from Director of Buildings and Grounds or designee. 

 
D. Supporting Services: 

13. Assists the Director of Buildings and Grounds in coordinating with all District 
departments. 

 
14. Performs other related duties which may be assigned by the School Business 

Administrator/Board Secretary or Superintendent or required by law, code, and 
regulation/board policy. 

 
      

VI.  Terms of Employment:   Salary:            Unaffiliated                                                             
         Work Year:     12 months                                                             

 

VII. Evaluation:  Performance will be evaluated in accordance with the Board’s policy on    
evaluation of non-certified staff. 

 
 
Approved:  05/23/2011 
Revised:     09/21/2015 
 



 
West Orange School District 
Field Trip 2015-2016 
September 21, 2015 
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School Grade  Course/Group Destination 

Hazel E.S. K  Ort Farm, Long Valley 

 3  Paper Mill Playhouse, Millburn 

 4  State House, Trenton 

 4  Ellis Island, Liberty State Park 

 5  SOPAC, South Orange 

 5  Paper Mill Playhouse, Millburn 

    

Redwood E.S. 2  Turtle Back Zoo 

 1  Essex County Environmental Center, 
Roseland 

 4  Liberty Science Center, Jersey City 

 4 & 5  NJPAC, Newark 

 5  Museum of Natural History, NY 

 1  Paper Mill Playhouse, Millburn 

    

Edison M.S. 6 All Students Thomas Edison National Historic Museum 
and Park 

 6 All Students Frogbridge, Millstone 

    

Liberty M.S. 8  Ellis Island, Liberty State Park, 
Jersey City 

 7  Sterling Mineral Mines Tour & Museum 

 8  Liberty Science Center, Jersey City 

 8  Water Quality Study @ Degnan Lake 

 7  Funplex, East Hanover 
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Roosevelt 
M.S. 

6,7,8  Essex Green Shopping Center 

   YMCA, Livingston 

   Hanover Lanes, East Hanover 

   Prospect Shopping Center 

    

WOHS 9-12 Debate Team East Side High, Newark 

   Central High, Newark 

   Science Park High, Newark 

   Ridge High, Basking Ridge 

   Rutgers University, Newark 

   Technology High, Newark 

   Delbarton Prep, Morristown 

   Hunterdon Central High, Flemington 

WOHS 9-12 Marching Band MetLife Stadium, East Rutherford 
(revised) 

WOHS 11 & 12 Guidance Essex County College, Newark (revised) 

WOHS 9-12 Career Ed, 
Business Law, 
Law Classes, 
US History 1 

Essex County Courthouse, Newark 

 
 
 
 

 
 
 

 
 

 



 
Overnight Field Trip(s) 
West Orange School District 
September 21, 2015 

1 

 
 

School Grade  Course/Group Destination 

Liberty 
Middle 

8  Philadelphia PA 
Dorney Park, PA 

WOHS 9-12 Debate Team Harvard University, Cambridge, MA 

    

    

    

    

    

    

 













































































Appendix 8New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Acz (ABR)

SUMMARY REPORT

Core Element' #.t'"HIJ3Progrns. Approathes or.Othcr.Initiatives(N.JS.A. 18A:37;17a)

	

.

	

.

	

-.

	

-
Indicator
A. The school annually

	

tabtishe.s HIS programs. appvoaches and initiatives.
____________

B. The school annually impIe

	

nit and documents HIS programs, approaches or other initiatives.
____________

C. The school annually assesses HIS programs, approaches or other initiatives.
___________

D. The school's HIS programs, approaches or other initiatives are designed to create school-wide.cQflions to prevent and address 1-IIB.
___________

E. The school safesy team (SST) has identified Datserns of 1-US and

	

school climate and school policies for the prevention of HIS. 3
SUB-TOTAL (possible iS) 1

Core, Elcmen #2

	

Training on the BOE

	

pprovcd HIB Policy (NJS..A ISA 37 Ilb and c)

	

Iit. __________

Indicator
A. School employees, contracted service providers and volunteers are provided (raining on the I-US policy.B. The HIS policy training includes inslriiction on preventing HIS on the basis of gmiected cate

	

ries enumerated in thc ABR, and other distincuishine charactcristic.s
that may incite incidents of diseriminauon or HIB.

____________

C. The I-fiB policy was discussed with students, in accordance with the district's process for these discussions.

	

'
,SUB-TOTAL (possibk'9) '

core Element' #3: OtberStaftlnstruction and Training Programs (NJ.S.A. 1SA:6-iI2, IY.J,SA. 18A:37-22d;/i4;18A37-26a)
S

Jndicatr

____________

A. Each teaching staff member completed at least 2 hours of instructinn in suicide Orevention that included information ott HIS in each five-year professional
development period.

____________

B. Each teaching staff member completed at least 2 hours of instruction onHlB Orevention. in each five-year professional development period.
____________

C. The school anti-bullying specialist (ASS) was given time during the usual school schedule to participate in in-service training in preparation to act as the ABS.D. The members of the school safety team (SST) were provided with professional development in effective practices of successful school climate programs or
approaches.

E. School leaders have received intbrmation on the prevention of harassment, intimidation and bullying as part of their training on issues of school ethics, school law
and school governance. _____________

SUB-TOTAL (possible IS)
____________

Core Element #4:

	

Curriculum and Instructjo

	

on HIS and Related Information and-Ski1Ls.(N.J,S.A

	

18A:37-29).

	

- .:-i
__________

.

Indicawr

A. The school ç.ovided ogpiri,g. age-aporopriote instruction on preventing 1-115 in accordance with the Core Curriculum Content Standards.
B

	

The school obcrved the Week of Resneet

	

during the week beginning with the first Monday in October of each year recognizing the importance of cttaracter
education by providing age-appropriate instruCtion focusing on HIS prevention.

____________

3
SUB-TOTAL (possible 6

____________
)

	

(a
Core Element #5: HIB PcronneI (N.J.S4. 18A:37-2Ga, N.3;S.A. ISA:37-20e, N.J.S.A. 18A:3.7-21a)

	

' '

	

'
Indicator

District Name:

Sthoi Nam'-



New Jersey Department of Education
School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act (AB R)

SUMMARY REPORT

B. The ABS

	

at least two times per school year with the district anti-bullying coordinator (ABC). Enter the total number of meetingsc...
C. The school safety team (SST)

	

at least two times per school year to develop, foster and maintain a positive school climate by focsing on the onging, systemic
process and practices in the school and to address school climate issues including HID. Entcr the total number of all SST meetings:

	

IQ
______________SUB-TOTAL (possible 9)

Core Element

	

6: Sbool-Level FUR Incident Reporting Procedure (N.J.S.A. ISA:37-15b(5), NJ.S.A. 18A 37-ISb(6)(a)>

	

.

	

.
ladicator-Opfton A (for schools i/tot hail at least one report of HIB)A. The school jjincpted

elements.required
the district's

all
procedure that includesfor reporting RIB

_____________

_ _ _ _ _ _ _ _ _ _ _ _B Thc school ij!mcnted the district's procedure for reporting new information ott a prior IIIB report.Indicator-OptIon B (for schools that had no reports of HIB,)A. The school not only has a process for implementing the district's procedure for reporting HID but also incorporates elements of effective prevention which resulted
in no incidents of 1118.

___________

B. The school fosters a positive school climate that encourages reports of all conccmtrig behaviors, including HID.
____________StJB-TOTAL(posible6)
________

Core Ele'nient

	

7:

	

HIB Investigation Procedure (N,J..St.A. 18A:37-15b(5) and (6)(a) and (b)l ..... ..

	

.

	

.

	

,
Indicalor-Opuon A (for schools that had at kizsi one report of H/B,)

____________

The school

	

yç

	

the DOE-approved policy on 1-118 investigation procedures, which provides for:
____________

A. Notitication to parents of alleged offenders and alleged victims in each reported RIB incident.
____________

B Completion of the investigation within 10 school days of the withen incident report.
___________

C. Preparation of a written report on the findings of each RIB investigation.

-

D. Results of the investigation reported to the chief school administraior(CSA) within 2 school days of completion of the investigation.
Itrdicator-.-Optwn H (far schools that had no reports of NIB) ___________A. rhe school has a procedure for notifying parents of alleged offenders and alleged victims in each reported RIB incident. ___________13. The school has a procedure in place to ensure completion of each investigation within 10 school days of the written report.

___________

C. The school has a procedure in place lo prepare a written report on the findings of each HID investigation.D. The school has a procedure for reporting the results of each investigation to the chief school administrator (CSA) within 2 school days of completion of the
investigation ___________

SUB.-TOTAL (1sossible 12) tEL.
Core Elentent 118

	

HID Reporting (N.J.SA tSA:17_46)

	

.
Indicator
A. The school has a g.gjg for gjjtsjpg that staff member reports (i.e., verbal and written) include the requtred information for all incidents of violence, vandalism
and HID

B. The official grades received from the NJDOE, for the Self-Assessment from the previous reporting period, for the school and for the school district are posted on
ABR and the requirements ofthcNiDOE.

___________

	

SUB-TO1'AL (possible 6
________

)
TOTAL SCORE (possible 78 )

	

7/

District Name:
School Name:



Appoorlis B\cw Jci'sev Department of Education
School

	

fAsscssrnciit for Determining Grades
under he .lnii-Bullt'in, Bill ofRit,'hzv dot (/ BR)

SUMMARY REN)RT
District Name- siesl O'ancjts
School Name

	

HAZEL
(ore 1It',,ieiii al

	

II LU Prur

	

Airoteltes or Other hut

	

iti\

	

' (\,1.5,1

	

18:3'l 7ii)liiiliiut.,r

-\

	

ilie .-:la'

	

.utmi,ul k

	

c-

	

.ih)i"he', III B pi.si zuus. appr

	

hes ansi

	

ltl;ltises

3

13

	

Ic S.-
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Appendix B

Distnct Name: ,ks+ QrcznceSchool Name: V'H-, PleLi<csst

	

cJri '4- -

New Jersey Department of Education
School Self-Assessment for Determining Gradesunder the Anti-Bullying Bill of Rights Act (ABR)

SUMMARY REPORT

('ore Element #1: HIS Programs, Approaches or Other Initiatives (N.J.S.A. 18A:37-17a)

___________

indicator

____________

A The school annually establithes 1-jIB programs, approaches and initiatives.

___________
or other initiatives.

B. The school annually implements and approaches
documents programs,HIS

____________

_ _ _ _ _ _ _ _ _C. The school annually assesses 1-115 programs, approaches or other initiatives.

a',,
C). The school's 1-115 programs, approaches or other initiatives are designed to create school-wide conditions to prevent and address HIS

____________

E. The school safety team (SST) has identified patterns of HIS and reviewed school climate and school policies for the prevention of HIS.
____________SUB-TOTAL (puaxiUc IS) ()

Core Element 112: Trainuig on the BOE- approved RIB Policy (N.J.SA. ISA:3'7-17b and c)

__________

Indicator

____________

A. School employees, contracted service providers arid volunteers are provided training on the HIS policy.
13. The 1-115 policy training includes instruction on preventing 1-1113 on the basis of protected categories enumerated in the ABR, and other distinguishing characteristics

that may incite incidents of discrimination or HIS.

___________

C. The HIS policy was discusscd
process

with students, the districts these discussions.
in accordance with for

____________

_ _ _ _ _ _ _ _ _ _ _ _ _ _

SUB-TOTAL (possible 9) '7

Core Element #3: Other Staff Instruction and Training Programs (NJSA. 18A6-112, N,JS.A. 18A:37-22d, N.J.SA. 18A:37-26a)
Indicator

__________
A. Each teaching staff member completed at least 2 hours of instruction in suicide Orevention that included information on HIS in each five-year professional

development pertc4 ____________

'3B Each teachtng staff member completed at least 2 hours of jj]Lniction gn HJBpyçntionJn each five-year professional development period.
____________

___________

C. The school anti-bullying specialist (ASS) was given rime during the usual schpl schedule to participate in in-service training in preparation to act as the ABS.C)

	

The members of the school safety team (SST) were provided with professional development in effective practices of successful school climate programs or

approaches
E. School leaders have received information on the prevention ofharassnient, intimidation and bullying as part of their training on issues of school ethics, school law

and school govemancc _____________

SUB-TOTAL (possible IS) (j)
Core Element 44: Curriculum and Instruction on HIS and Related Information and Skills (NJ.S,A. 18A:3'7-29)
Indicator

___________

A. The school gf&ydcd ongoing, agc-apprnprae instruction on preventing H1B in accordance with the Core Curriculum Content Standards.
B

	

The school observed the "

	

ek,gffe

	

cc" during the week beginning with the first Monday in October of each year,

	

th ijnpçrsance cfçirçtcr,

ion by providing age-apprepriate instruction focusing on 1-US prevention.

SUB-'l'O'FAL (possIble 6
_____________

)

Core Element #5: IllS Personnel (tv'.J.S.A. ISA:37-20a, N.J.S.l. 18A:37-ZQc, N.J.S,A. 18A:3'-21a)
indicator



New Jersey Department of Education
School SelI-AssessmenL for Determining Grades
under the Anti-Bullying Bill of Rights Act (ABR)

SUMMARY R1PORT

.....I...

	

..'-.'.1.. ----.

	

..._.. .- --- ..--.. ................... .--

	

..

	

-

A. The principal

	

yppinted a school anti-bullying specialist (ABS).
-

B. The ABS met at ieai two times per school year with the district anti-bullying coordinator (ABC). Enter the total number of meetings -
C. The school safety team (SST)

	

5j at least two times per school year to develop, foster and maintain a positive school climate by focusing on the onging, systemic
rxoccss and practices in the school and to address school climate issues includmg 1412. Enter the total number of all SSTmeeting

__________SUB-TOTAL (possible 9) 7)
tore Element #6: School-Level HIB tuideut Reporting Procedure (JS.,t18A:37_1Sb(5),N.LS.A.t8A:37-I5b(6)(a))

___________

Indicator--Option .4 (for schools that had at least one report of füR)A Th_school_jmented_the_distsict'sprocedure_for_reporting_NIB_that_includes_all_required_elements.
____________

B. The school

	

ij.jejnted the district's procedure for reporting new information on a prior 1-118 report.Indicator-Option B (for schooi that had no reports of RIB)

_...._-

A. The school not only has a process for implementing the districts procedure for reporting NIB but also incorporates elements of effective prevention which rcsulie.d

in no incidents of NIB

_______

B. The school fosters a positive school climate that encourages reports of alt concerning behaviors, including Ff113.
___________SUIt-TOTAL (possible 6) ________

Core Element #7; HER Investigation Procedure (N.J.S.A_ ISA:37-lSb(5) and (6)(a) and (b))
____________

lndicator-Optioit .4 (for sciwoLs that had at least one report oJf{IB)The school ijwed the BOB-approved policy on 14113 investigaiion procedures, which provides for:
____________

_ _ _ _ _ _ _ _ _ _ _
A. Notification to parents of alleged offenders and alleged victims in each reported I-fiB incident.

___________

B Completion of the investigation within 10 school days of the written incident report.

___________

C Preparation of a writen report on the findings of each I-fiB investigation.

___________

D. Results of the investigation reported to the chief school administrator (CSA) within 2 school days of completion of the investigation. 3
Indicalor-Opilon B (for schooLs that had no reports of RIB)A. The school has a procedure for notifying parents of alleged offenders and alleged victims in each reported NIB incident. ___________
B. The school has a procedure in place to ensure completion of each investigation within 10 school days of the written report.
C.The school hasaprocedure in place to prepare a written report on the findings of each 14113 investigation. ___________

____________

D The school has a procedure for reporting the results of each investigation to the chief school administrator (CSA) within 2 school days of conspletion of the

investigation.

SUB-TOTAL (possible 12)

Core Elemeut 08: RIB Repoamg (NJ.S.A. 18A:17-46)
___________

Indicator

__________
A. The school has a

	

iocedure for ensuring that staff member reports (i.e.. verbal and written) include the required information for all incidents of violence, vandalism

and NIB
B. The official grades received froiti the NJDOE, for the Self-Assessment from the previous reporting period, for the school and for the school district are posted on

the sihnols wcbsit

	

per the ABR and the requirements of the NJDOE.
__________

	

SUB-TOTAL (possible 6)
____________

	

TOTAL SCORE (possible 78
_________

)

	

J DL

District Name:

School Name: M I-, Olti.
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Appendix BNew Jersey Department of Education
Schoot Self-Assessment for Detertntning Grades
under the Anti-Bullying Bill of Rig/i/s Act (ABR)j-e3* o-e ()C i'too SUMMARY REPORT

Core Element #1

	

HIB Programs, Approaches or Other Initiatives (NJ.S.A. 18M37-17a)
____________

Indicator

A. The school annually establishes RIB programs, approaches and initiatives.

____________

B. The school annually implements and documents RiB propams, approaches or other initiatives.
____________

_ _ _ _ _ _ _ _ _ _C. The school annu

	

esesHlBprograms,approaches orotherinitiatives.

__________

D The school's RIB programs, approaches or other initiatives are designed to create school-wide conditipns to prevent and address RIB. 3
E. The school safety team (SST) has identified nanerns of F-W3 and

	

sigygtj school climate and school policies for the prevention of RIB.
___________SUB-TOTAL (possible 15)

Core Element #2: Training on the BOE- approved RIB Policy (JV.J.S.A. 18A:37-17b and c)
_________

Indicator

_______________

A School employees, contracted service providers and volunteers are provided training an the H1B policy.
3

B, The RIB policy training includes inStruction on preventing RIB on the basisofpQggteatggQriesenurnerated in the ABR, and other disiinguishinecharactcrisucs
that may nclic mcidents of discrimination or HIB.

____________

C The 11113 policy was th.sed with student., in accordance with the district's process for these discussions.
-

SUB-TOTAL (possible 9
__________

Core Element #3:

	

Other Staff Instruction and Training Programs (N.J.S.A. ISA:6-I 12, N.J.S.A. 18A:37-22d, N.J.S,A. ISA:37-26a)
___________

indicator
A Each teaching staff member completed at least 2 hours of jction in suicide prevention that included information on RIB in each five-year profesatonal
development period
B Each teaching staff nscrn'ocr corn

	

fred at least 2 hours of jtruction on I-nB prvention, in each five-year professional development period.
____________

____________

C. The school anti-bullying specialist (AI3S) was given j

	

dur'nihejgualsc

	

scheduje to participate itt insejic

	

anin

	

in preparation to act as the ABS.D. The members of the school safety team (SST) were provided with professional development itt effective practices of successful school climate programs or
approac lies.
E. School leaders have received information on the prevention of harassment, intimidation and bullying as part of their training on issues of school ethics, school law
and school governance.

3
SUB-TOTAL (possible iS

___________
1,

	

)

Core Element #4:

	

Curriculum and in1uction on RIB and Related lnformatin and Skills (PI.J.S.A. ISA37-29)
____________

ladicator
A The school p

	

edongg,,.jsgc-appropniare instruction on preventing RIB in accordance with the Core Curriculum Content Standards
B. Th

	

school obacrved the 'Week of Repect" during the week beginning with the first Monday in October of each year recognizine the importance of character
educ,j

	

by providing age-appropriate instruction focusing on RIB prevention.
____________

SUB-TOTAL (possible 6
____________

)

Core Element #5: I(IR Ptonnc((iVJ.S,t LSA:37-20a, tVJS4. ISA:37-20c, NJS.A. I8A37-2la)lndicawr

___________

Oistuct wme:
School Name:



New Jersey Department of EducationSchool Self-Assessment for Determining Gradesunder the Anti-Bullying Bill of Rights Act (ABR)
SUMMARY REPORT

A. The principal

	

a school anti-bullying specialist (ADS).

	

I _____________

B. The ABS pçj ax least two times per school year with the district anti-bullying coordinator (ABC). Enter the total number of meetings --
_____________

C. The school safety team (SST)

	

at least two times per school year to develop, foster and maintain a positive school climate by focusing on the ongicig, systemic
process and practices in the school and to address school climate issues including 1-1113. Eater the total number of all SST meetings:

	

-
SUB-TOTAL (possible 9) t,

	

(

	

)
Core E/e,ne,,t 1*6:

	

School-Level HIB Incident Reporting Procedure (N.J.S.A. 18A:37-15b(5),iJ.S.A- ISA: 3'?-15b(6){a))
__________

indicator-OptIon A (for schooLs i/tat had at least one report of NIB)A. The school L pj.gmgaig^1 the district's procedure for reporting RIB that includes all required elements.
____________

B. The school jgxpignjgii-d the distxict's procedure for reporting new information on a prior HIS report.
-

Indicator-Opnon It (for sc/tools that had no reports oJYIB)A. The school not only has a process for implementing the districts procedure for reporting RIB but also incorporates elements of effective prevention which resulted
in no incidents of HIB.

____________

l3 The school fosters a positive school climate that encourages reports of all concerning behaviors, including HIS.
____________SU1-TOTAL (posaibk 6)
__________

Core Element U?:

	

BIB Investigation Proeedure (NJSA. 18A:31-15b(S) and(6)(a) and (b})

___________

Indicator-Option .4 (for schools (hat had at least one report of 1118)

____________

The school_illQvi_the_BOE-approved_policy_on_HIS_investigation_procedures,_which_provides_for:
____________

A. Notification to parents of alleged offenders and alleged victims in each reported I-US incident.
3

13. Completion of the investigation within 10 school days of the written incident report.

___________

C Preparation of a written report on the findings of each HIll investigation.

___________

D Results of the investigation reported to thc chief school administrator (CSA) within 2 school days of completion of thc investigation. 3
indicator-Option B (for schools that had no reports of HJB)

____________

A. The school has a procedure for notifying parents of alleged offenders and alleged victims in each reported RIB incident.
B. The school has a procedure in place to ensure completion of each investigation within 10 school days of the weitten report.
C. The school has a procedure itt place to prepare a written report on the findings of each BIB investigatioxt ____________
D. The school has a procedure for reporting the results of each investigation to the chief school administrator (CSA) within 2 school days of completion of the
investigation ____________

SUB-TOTAL (possible 12)
____________

L)
Core Elen,atii US: BIB Reporting (iV.JS.A. lSA:17-46)Indicator

___________
A The school has a

	

cdç for enSuring that staff member reports (i.e., verbal arid written) include the required information for all incidents of violence, vandalism

and HIll.
B The official grades received from the NJDOE, for the Self-Assessment from the previous reporting period, for the school and for the school district are posted on

the schools wcbsit

	

per the ABR and the requirements of the NJDOE,

SUB-TOTAL (possible 6
____________

) kj)
TOTAL SCORE (possible 78 )

Otrt Name:
Schoot N^me- c.clcs e

cjif
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AppenOi* tNew Jersey Department of EducationSchool Schf-A.ssessrncat for Determining Gradesunder the AntiBullying 8111 of RtglUx 4ct (ABR)SUMMARY REPORT

lCor Ekirc,u

	

J

	

IIIH Prorams. Approaches or Other i*esTii

	

A. ISA:37-t7a)
JnJicwr
A The school

	

nuly çthhe'i 11113 prm, approaches and initiatives.
B The ehoot annually tmikmei!s and documerns HIB progranss. approaches or other initiatives.
C The school annul

	

'içsses HIB programs, approaches or other initiatives.
D The School's 1318 programs. approaches or other initiatvses are dcsined to cnatc school-wid

	

jtjQt1 to present and address 13113.

E

	

The school safety team (5511 has denttfiecl

	

of 1318 and

	

yjed school climate and school policies fir the prevention ot UB
SUB-TOTAL (poibk 151 f

Core Ehrmen: #2: Trausiis

	

n

	

the BO- approved RIB PolIcy (N.J.S.A. ISA:37-Ilb and c)

	

___________

Indicator

	

____________

A Sehoot enfiio',ees. contracted servie pro. iders and voluntcrr are provided training on the 1318 policy
B The 13(8 policy training includes

	

iion on

	

tung 1318 on the basis

	

enumerated in the AER, and other dtttnuihtrii chariaties

that ma

	

incite incidents of d cnmlnanon or 1418.

	

____________

C The 1(18 policy was icsçd with accordance with the district's process

students.
for these discussions.

	

__

in

___________

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _

SUB-TOTAL (poaible 9 (p

Ciwe Eliwn: #3: Other Stafl Lnrrucnoa *ud Trausrng Programs (NJ,S.,4. lA6-112, N.J.SA. lgA:37-22o, N.J.S.A 1*A;37-26i)

Indicator
A. Each leaching stall roeniber compkicd at (cast 2 hours of inacrucuors in suicide prevention that included information on 1-118 in each five-yeas professional

devchpmcnr penod

	

___________

B Each t

	

clone stall member completed at least 2 hours of instruction on H1

	

revcn.tjcin in each five-yeas professional development period

	

_____________

C. The school ant bullying specialist (ABS) was given time during the usual school schedule to participate in

	

-çviee tndnin

	

in preparation to act as the ABS
3

0 The members of the school ssiety team (SST) were provided with professional development in effective practices of successful school climate programs or

approaches

	

____________

E School k4dets hose teceived information on the prevention of harassmcnc, intimidation and bullying as pall of their training on issues of school ethIcs, school law

and school ovcrrtonee

	

___________SUB-TOTAL (pvi.(bk 5> (L

Cart Ekisient #4: Cunjelajuna and instruction on 11th and Related Infonnatlon and Skills (N.J.S.A. 18A:37-29)

lndicari',

__________

A The schu

	

ngsn

	

gc-pr

	

ruijjjn on prcvcntingjilB in accordance with the Core Cuniculuni Content Standards

B. The school observed the

	

during the week beginning with the first Monday in October of each year, jg

	

'ujigthe

1lsLn by pros idintt ,igcapproprtate irrvuuction focusing on 14(8 prevention. ___________

2

SUB-TOTAL (pusslbk 6)
___________

p

Core £kmint #5: HIll Pervoanel (!vJ.SA. lA:Th26, N.J.S,A. lA:37-2Oc, PJS.A. 18A:37-21a)
calor

___________

DistrictName:
5choo Name:

	

V4 OOd



New Jersey Department of EducationSchool Sell-. Assessment for Determtnwg Gradesunder the Anti-Bullying Hill of Rights Act (ABk)SUMMARY REPORT
A The prinipal

	

tsjja school

	

bu1Iyuii spccizthst1ABS).B The ABS

	

at least two timc

	

r school year with the district anti-bullying coordinator (ABC1. Inrcr the total number or meetings

C The school satery team tSST)

	

at least two times per school year to develop, foster and maintain a poslttve school cltmate by focusing on the ongtng. sytensic

ptoccs .usd practiscs in the school and to address school climate issues including BIB. Enter the total number of all SST meetings:
SUB.-TOTAL (potathie } __

_______

Core

	

trøent

	

6: S

	

aol-Level RIB tncideiic Reporting Procedure (NJ.&A. 18A:37-15b(S), NJSA. laA: 37-lSb(6)()>

	

___________

lndü,atur-Opuvn 4 (for chuols that had as taI one report ofI-fIB)
A The school

	

the dis nets procedure for reporting BIB that includes all required ekments.

.3

B Th school

	

pnkiscnd the diuici's procedure for reporting new information on aprior BIB report.

3

Indicator-Optiun 8 (frr schools that had n& reports of KID)A. The choI not only has a process fiat irnplemcnung the districts procedure for reporting BIB but also incorporates knscnts of effective prevention which resulted

in rio incidents of HIB

	

__
A

__________

B The school f Mets a positive school climate that encourages reports of all concerning behaviors. including BIB

N ASUB-TOTAL (possible 6)1

Cørc Ekjitevsl *7:

	

HuB I

	

tigarton Procedure (N.JS.4. tA:37-lSb(S) *nd (h)(a) and (hI)

	

I ___________

Indirator-._Op:ion .4 (for achols tiwi had as frost one report of HID)
The school _kiwed the BUE-approcd policy BIB investigation proeedure, which provides In.

	

_

on

__________

_ _ _ _ _ _ _
_ _ _

A Nottfteation to parents of alkgid offcndcr and alleged victims iii each reported I-HR incident.

3

B Completion of the Investigation within 10 school days of the written incident report

	

___________

C Preparation 0(5 written report on the findings of each RIB investigation.

	

__________

D. Results of the investigation reported to the chief school administrator (CSA) within 2 school days of completion of the investigation.
3

JnJkaor-Option B (fur schools that had no reports of NIB)

	

___________

A Th school has a procedure for notifying parents of alleged offenders and alleged victims in each reported BIB incideni
NJA

B The school lisa a procedure in place to Crisute completion of each investigation within 10 school days of the written report.

	

___________

C The school has a procedure in place to prepare a written report on the findings of each BIB investigation.

	

_

I) The school his a procedure fr reporting the results of each investigation to the chief school administrator (CSA) within 2 school days of compktmn ul the

investigation

__________

SUB-TOTAL {poslble 12)
________________

CtircFJs,ii: $1: LiLBRtporuasg(NJS,A. tgA:I746)I,,diciaor

_________

A The school lets a

	

g4j-for ensuring that staff member reports (i.e., verbal and written) include the required information for all incidents of violence, vandalism

and HID
B. The official grades received from rise NJDOE. for the Self-Assessment from the previous reporting period, for the school and for the school district arc posted on

the school's websik per the AI3R and the regutrenscnt.s of the NJDOE. ________

SUB-TO'IAL (poslbte 6)
___________

TOTAL SCORE (porlble 7*
_________

Disirict Name:
Sdiool Nime,

es-k O(o
t e4 LL)()t



Appendta BNew Jersey Department of Education
School Self-Assessment for Determining Grades
under the Aitti-Bullying Bill ofRights Act (ABR)

SU'IMARY REPORT

Core Element ^il:

	

RIB Progi-anis, Approaches or Other Initiatives N.LS.A. 18A:37-17a)
- -

Indicator

A, The school annually cabJhcs BIB programs, approaches arid intualives.

_____________

B The school_annually_jpi_nsers_and_documents_BIB_programs,_approaches_or other_initiatives.
_____________

C The school annually assesses P118 programs, approaches or other initiatives.

____________

D The school's I

	

13 pfograms, approaches or other inir:atives are designed to create

	

l-widgQdiuons to prevent and address BIB
____________

P

	

The school safery team (SST) has identified patterns of BIB and reviewed school climate and school policies for the prevention of BIB
'1

__________

	

SUB-TOTAL (possibLe IS) (%
Core Ekment #2: Training on the BOE- approved BiB l'olky (N,J,S.A. 18A37-17b and c)

____________

Jnthctuor

_________________

A School employees, contracted service providers and volunteers are provided warning on the RiB policyB The P1113 policy raining includes instructIon on preventing 1-118 on the basis of

	

ted cateaories enumerated in the kBR, and other drstin,uishrng characteristics
that may incite incidents oldiscrimination or BIB.

_____________

C The 1118 policy was snthgd students, in accordance with the district's process for these discussions
___________

_ _ _ _ _ _ _ _ _ _ _ _ _ _

SUB-TOTAL (posibk 9) _________

core Element #3:

	

Other Staff Instruction and Training i'rograuss (NJ.S,A. ISA:6-1t2, N.J.SA ISA:37-22d, N,!.&A. 18A:37-26a)
____________

indicator

A Each leaching sinffrninbcr completed at least 2 hours of instruction in suicide prevention that included information on BIB in each five-year professional
development period

3
B Each teaching statimernbc-t compktcd at least 2 hoots of instruct on'B

	

revenuon, in each five-year professional developusent period
C The school anti-bullying specialist (ABS) was given time during the usual school schedule to participate in jerviggJfgpjn

	

in preparation to act as the ABS
___________

3
I)

	

The members of the school safety leans (SST) were provided with professional development in effective practices of successful school climaic programs 01
appioachcs
P School leaders have received information on the prevention ot' harassment, intimidation and bullying as part of their training on issues of school ethics, school law
and school governance ____________

________________

	

SUB-TOTAL possibk IS)

Core Element /14:

	

Curriculum and Instruction on BIB and Related information and Skills (N,LSA. 18A:3'7-29) ___________
Indicator

___________
A The school

	

instinclion on preventing 818 in accordance with the Core Curriculum Coutet Standards
B

	

The school obseived the "Week of Respect," during the s'eck beginning with the first Monday in October of each year, recognizing the imponance of charnctcr
stLLIOLt by piovidingagcappropiiatc instruction t'ocusingori I-fIB prevention

__________

_______________

	

SUB-TOTAL (possible 6)
___________

Core Element ü5:LIIB Pcrsonnel(NJ.S.A. ISA:37-lOa, NJSA. ISA:37-20e, N.J.S.A. 18A;37-21a)Indicator

___________

District Name: 'cacc Er -c
School Name:

	

'ç Cj<?a,



New Jersey Department of Education
School Self-Assessment for Oetennining Gradesunder the A:sti-Rullyüig Bill of Rights Act (ABR)

SUMMARY REPORT

A The principal a

	

pintp,i a school anti-bullying specialist (ABS13 The ABS rrt

	

at least two times per school year with the district anti-bullying coordinator (ABC) Enter the total number of meetings -
C The school safety team (SST)

	

gj at least two times per school year to develop, foster and maintain a positive school climate by focusing on the onging, systemic

process and practices in the school and to address school climate issues including 1-IIB

	

Enter the total number of all SST meetings

SUB-TOTAL (possible )

Core £kaieitr k6:

	

Shool-Ltvcl BIB Incident Reporting Procedure (JV.LS.A. 18A:37-ISb(S), N.J.SA. 18M 37-ISb(6)(a))
ladicator-Option A (for schools that had at least one report off-fIB)A The school

	

icrngni

	

the district's procedure for reporting BIB that includes all required elements.
B The school

	

plcrnented the drttrtct's procedure for reporting new information on a prior 1-118 report
2..

Indicator-Option B (for schools that had no reports of III B)

____________

& The school not only has a process for implementing the district's procedure for reporting 11113 but also incorporates elements of effective prevention which resulted

n iso iriciderits cr11 1113

__________________

B The school fotcrs a_positi'e_school_climate_that_encourages_reports_of all_concerning_behaviors,_including_1-118
___________SUB-TOTAL (pustible (I)

_________

Core Ele;ne,,t #7:

	

11113 Investigation Procedure (N.J.SA ISA:37-15b(5) and (6Xa) and (bIl

____________

Indicator-Opnou A (for schools that' lied at least one report' of H1'B)1 he school

	

iI

	

d the BOE-approved policy on BIB iiwestiiation procedures, which provides for. ___________

____________

A Notification to parents of alleged offenders and alleged victims in each reported HIB incident

___________

B Corripletton of the investigation within 10 school days of the written incident report

-^_

C Preparation of a witucn report on the findings of each BIB investigation.I) Results of the irwcslrgaion reported to the chief school administrator (CSA) within 2 school days of complelion of the investigation ___________
fsidicrttor-Opiiori B (for schools that bad iso reports of K!B)

____________
, The school has a procedure (or notifying parents of alleged offenders and alleged victims in each reported BIB incident _____________

B The school has a procedure in place to ensure completion of each invesligation within 10 school days of the wntteri report
C The school has ii procedure in place to prepare a written report on the findings of each BIB investigaIton ___________
13 The school has a procedure tot reporting the results of each investigation to lhe chief school administrator (CSA) within 2 school days of completion of the

rnvcstigation
___________

SUB-TOTAL (possitik l2

Core Elein,rt k: 11113 lcporting(NJSA.

	

l8A:17-46)Indicator

___________

A The school us a

	

jpccdure hoc eusur mg that staff member reports (i.e

	

verbal and written) include the required information for all incidents of violence, vandalism

and 11113
13 The otficiat grades received brain the NJDOE, for the Self-Assessment from the previous reporting period, for the school and for the school district arc posted on

the school's \.'vbsnie per ninc ABR and ihc rcuunreincnts of the NJDOE

SUB-TOTAL (posible d
_________________________________________________________________________

	

TOTAL SCORE (possible 78)j

Qstrict Name:

	

)r '
School Name: '



Appendix BNew Jersey Department of EducationSchool Self-Assessment for Determining Gradesunder the Anti-Bullying Bill of Rights Act (ABR)
SUNIMARY REPORT

Core Element #1: RIB Prrams Approaches or Other Initiatives (NJS.A. 18A:37-I'la)Indicator
A. The school annually estahIis 1-118 programs, approaches and initiatives.B. The school annually imkrnents and documents RIB programs. approaches or other initiatives.
C. The school annually assesses RIB programs, approaches or other initiatives.D. The school's 1-118 programs. approaches or other initiatives are designed to create school-wide conditions to prevent and address RIB.

	

___________

E. The school safety learn SST) has identified patterns of RIB and reviewed school climate and school policies for the prevention of RIB,

	

___________SUB-TOTAL (possibtt iS) __________

Core_Element_#2:_Tramlng on_the_DOE-approved_RIB_Policy_(N.J.S.A_18A:3'7-17b aud c)

	

____________

Indicator
A. School employees, contracted service providers and volunteers are provided training on the RIB policy.
B. The H1B policy training includes instniction on preventing RiB on the basis of protected categories enumerated in the ABR, and other distinguishing charactcristica

that may incite mctdcnis of discrimination or 1118.C. The RIB policy was discussed with students, in accordance with the district's process for these discussions.

	

______________

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

SUB-TOTAL (posiblc 9) '7

Core Element #3: Other Stzff Instruction and Training Programs (NJ.S.A. 18A:6-1 12, N.J.S.A. 18A:37-22d, N.J.S.A. 1SA:37-26a)
___________

indicator

____________

A. Each teaching staff member completed at least 2 hours of instruction in suicide prevention that included infonnatjo.p.n RIB in each five-year professional

development pcnod
B. Each teaching staff member completed at least 2 hours of instruction on 1-118 prevenp.,jn each five-year professional development period. 3

C. The school anti-bullying specialist (ABS) was given time during the usual school schedule to participate in in-service trainiflg in preparation to act as the ABS.
D. The members of the schoul safety team (SST) were provided with professional development in etiective practices of successful school climate programs or

approaches.
E. School leaders have received information on the prevention of harassment, intimidation and bullying as part of their training on issues of school ethics, school law

arid school governance.

SUB-TOTAL (possible IS) l

Core Element #4: Curriculum and Instruction on RIB and Related Information and Skills (A'.J.S.A. 18A:37-29)
__________

indicator

_______________

A. The school pQd

	

ongoing, ac-a,ppriate instruction on preventing RIB in accordance with the Core Curriculum Content Standards.
____________

B. The school observed the "Week of Respect," during the week beginning with the first Monday in October of each year, recognizing the importance of character

tducation by providing age-appropriate instruction focusing on HID prevention.

SUB-TOTAL (possible 6) ,

Core Element

	

S: RIB Personnel (NJ.S.A. 15A37-20a, N..LS.A. ISA:37-ZOc, N.J,S.A. ISA:37-21a)
Indicator

__________

____________

District Name:

	

Q crSchool Name:

	

C\y-\ ,(-c,kc\



New Jersey Department of Education
School Self-Assessment for Determining Crades
under the Anti-Bullying Bill of Rights Act (ABR)

SUMMARY REPORT

A Thcprincipappointcdaschooantibutlyingspecialist(ABS}.

	

1

	

3B. The ABS p.gj a least two times per school yeax with the district anti-bullying coordinalor (ABC). Enter the total number of meetings

	

3C. The school safety team (SST)

	

at least two times per school year to develop, foster and maintain a positive school climate by focusing on the onging, systemicprocess and p9clices in the school and to address school climate issues including HIB. Enter the total number of all SST meetings:

	

_____________
SUB-TOTAL (possible 9)

Core Element #6: School-Level HIS Incident Reporting Procedure (N.J.SA. ISA:37-15b(S), !'I.J.S.A. 18A: 37-I 5b(6)(n))

	

____________Indicator-Opsion 4 (for schools that had at least one report of NIB)
A The school inlementtd elements.

	

_____________
the requireddistrict's procedure for HIB includes allreporting that_ _ _ _ _ _ _ _ _ _ _ _ _13. The school imcnted the district's procedure for reporting new information on a prior 1118 report.

Indicator-Option 8 (for schools that had no reports of NIB)
A. The school not only has a process for implementing the district's procedure for reporting 1118 but also incorporates elements of effective prevention which resultedin no incidents of 1118.

	

____________B The school fosters a positive school climate that encourages reports of all concerning behaviors, including HlB.

	

____________
SUB-TOTAL (possibLe 6)core Element #7: HIB investigation Procedure (N.J.S.A. 18A:37.ISb(5) and (6)(a) and (b))

	

___________Indicator-Option .4 (for schools that had at least one report of 1118)
The school followed the BOE-approved policy on 1118 investigation procedures, which provides for:

	

____________A. Notification to parents of alleged offenders and alleged victims in each reported HIB incident.

	

___________B Completion of the investigation within 10 school days of the written incident report

	

13C Preparation of a written report on the findings of each 1118 investigation.

	

3t) Results o(the investigation reported to the chief school administrator (CSA) within 2 school days of completion of the investigation.

	

____________Indicator-Option B (for schools that had no reports of NIB)

	

___________A. The school has a procedure for notifying parents of alleged offenders and alleged victims in each reported 1118 incident.

	

____________B. The school has a procedure in place to ensure completion of each investigation within 10 school days of the written report.

	

___________C, The school has a procedure in place to prepare a written report on the findings of each 1118 investigation.

	

____________D. The school has a procedure for reporting the results of each investigation to the chief school administrator (CSA) within 2 school days of completion of the
Investigation.

	

_______________
StIB-TOTAL (possible 12)

	

30Core Element #8; IllS Reporting (NJ.S.A. ISA:17-46)

	

__________indicator

	

____________A The school has a procedure for gin

	

that staff member reports (i.e., verbal and written) include the required information for all incidents of violence, vandalism
and HlB

	

___________B. The official grades received from the NJDOE, for the Self-Assessment from the previous reporting period, for the school and for the school district are posted onthe schools website per the A13R and the requirements of the NJDOE.

	

____________
SUB-TOTAL (possible 6)

TOTAL SCORE (possible 783

	

(ç

District Name: \e.A- OVC.
School Name: \j.1ç



Appendi\ LiNew Jersey Department of Education
School Self-Assessment for Determining Grades

Under the Anti-Bullying Bill of Rights Act (ABR)
SUMMARY REPORTDistrict Name: West Orange

School Name: Roosevelt
Coreb1e,nent #1

	

1-lIE Program.s lpproachtsor Other 1nwaUes (NJSA 184 37 174)

	

_______________ ________

	

-

!ndicuir

-------1

__________________ ______________--______

	

________

	

__________ _______-_---

A

	

The school annually

	

hlih

	

11113 Programs, approaches and initiatives.

	

__________ 2
LI

	

the school annually implements and documents 1118 programs. approaches or other initiatives.

	

______
C.

	

1 he school arinuollyassesse

	

11113 programs, approaches or other initiatives.
2

I)

	

I hc school s 11113 programs approachcs or other initiatives are dcsigncd to crcatcfl

	

Lsvindition_ to prcscnt

	

nd addrcss 11111 3
L.

	

the school sahty team (SS1)has _jflejttems of HlB and

	

jewd school climate and school policies for the prevention of 11113

	

1FOTALossibtel5) j
Core Element #2: Trainmg on thc BOE - approved BIB Policy (NJ.S.A. 184 :37-1 7b and c)

	

________________

____

	

_
!nthcal€Jr

A

	

School

	

ntracted

	

ivse

	

ice providers and volunteers are provided training on the 1318 policy.

	

______ 2
B.

	

The 1318 policy training includes instruction on preventing BIB on the basis

	

enumerated in the ABR, atid other dtstinguishuig
chracteristics that may it cite incidents of discrimination or BIB.

3C

	

The HIB policy was dtscusjwith students, in accordance with the district's process for these discussions.

	

__________

	

___________

SUB-TOTAL_(possible 9)

_____ ___________

7

________

	

__________________________
Core E!enientW3:Ot1serStaff/n,ruc-uio,, and Training Programs (N.J.S.A. 184:6-112, N.J,S.A. 184 :3 7-22d, N.J.S.A 184:37-2óa)

	

______- ________

Indicator

A

	

Each teaching stall member completed at least 2 hours of jn,jjacJjon in suicide prevention that included information on 1-1113 in each live-year prlstonal
loiici1t'ri()d"

2
_B.

	

Each teaching stcft'mctnber completed at least 2 hours of inirctio

	

Qfl HIB prevntjon, in each live-year prolession-al development period_

	

- _______ 3_
C.

	

The school anti-bullying specialist (ABS) was given t.jrnri

	

to participate in

	

yjggJiflg ifl preparalioii to aCt as the
ALl S

D

	

The niembers of the school safety team (SST) were provided with professional development in effective practices of successful school cliinat

	

programs
-

	

or

	

gaclies___

	

___________________

	

________________________

	

______________

	

__________________________

	

- ________________-

E.

	

School leaders have received information on the prevention of harassment. intimidation and bullying as part of their training on issueS 01 school cthic.
school lu

	

and school governzince.

	

-

	

______

	

______________ ____________

	

____________

______

	

___________

	

___________

	

_____ _________

	

_____

	

______

	

SUB-TOTAL (possible 15)

2

3

Core Element #4: Curriculum and Instruction of I-fiB and Related information and SAil/s (N.JS.A. 18,4:37-29)

	

________--

indicator
A

	

I hc school providcd ongoing_ ii_itctpsLrqç5

	

on prcvcnting 1-118 in accordance with theCori. ( urriculum Content Standards
13

	

the school observed the 2,gekofs-cr" during the week beginning with the first Monday in October of each year. rss'ni/in'ti'iinoi-1rc'j,sI
2

I 3_____________

	

________

	

________

	

SUB-TOTAL_(possible6) I5J



Appendix 13New Jersey Department of Education
School Self-Assessment for Determtnmg Grades

Under the Anti-Bullying Bill of Rights Act (ABR)
SUMMARY REPORTDistrict Name; West Orange

School Name:_____

	

____

	

___________

	

_____

	

____

Core Element 05: IIIB Personnel

	

184:37-20a,N.J.S.A, 18A:37-20c, N.J.S.A. 184 :3 7-2la,

	

_____________

	

______------.-

-indicator

	

________
LA

	

1 he principal

	

a school anti-bullying specialist (ABS)

	

_________ ________________-_-.---

	

_______________--------

at least two times_per school ycar with the district anti-bullying coordinator (ABC). Enter the total number at meetings. 3
C.

	

1 he school sahty team (SSl')

	

ia least two times per school year to develop, foster arid maintain a positive school climate by ltcusing ott the aiigtnitg.
_uiic pioccss and practices in the school and to address school climate issues including NIB. Enter the total nun

	

oiallfticetin's:

	

_-.- fSUB-TOTAL (poiblc

	

) 9
Core Element

	

6: School-Level Il/B Incident Reporting Procedure ('N.J.S.AIndicator- Option .4 (Jir schools thut hod at leas one report of H/B,)

	

____________

	

______

	

___________

A.

	

lhc school

	

mud the dtstrict's procedure for reporting EliB that includes all required clcmcnts,.

	

______ 3
13.lhc school jn

	

emenied the district's procedure_for reporting new infonnation on a prior IlIB report

	

______ 2
Indkator--Opnunfl(forscjwo/s that had no reports of fiB,)

_____

	

____________

	

_______

A.

	

'the school not only has a process for implementing the district's procedure ('or reporting 1-4113 but also incorporates elements at cucctivc prevention which
resultcd in no incidents oft 1113.

	

___________________

	

____________

	

___________

	

_______________

	

-----

	

-'
B.

	

The school fosters a positive school climate that encourages reports at all concerning behaviors, including

	

{IR
_______-

' 'SUB-1 Ol AL(possibk 6) 5

______

	

______

	

______

	

____________________________

	

_______

Core Element

	

7: 1/18 lni'estigauion Procedure (N.J.S.A. 184 :3 7-15b(5) and (6)(a) and (b))
____________ __________

	

______

Indicawr - Opt ion 4 for schools that had a: lcat one report of H/B)
________

	

________

_____

	

_______

	

______
The school 1jgjj,we) the hOE-approved policy on 11111 investigation procedures, which provides for:

_______

	

______

ANatitIcationtopzircnis ol'allcgcd offenders and alleged victims in each reported 11113 incident.
3_____ -

________

B

	

Completion ot'the investigation within 10 school days of the written incident report.
_______

_____________

C.

	

lrcparation ala written report on the lindings of each IIIB investigation. -

	

______
DRcsultoIthctnvcsttatton reported to the chict school idministrator (CSA) within 2 school days 01 completion ot the invcsttatioIi 3________

Indicator - Option 8(Jor schools that had no reports of/-I/B)
-

A

	

I he school has a procedure l'or notiting parents of alleged offenders and alleged victims in each reported 11113 incident.B.fte school hasa procedurc in place to ensure completion 01' each investigation within 10 school days_of the written rcpofl,

	

__,_

	

--.-.- -_________

C.

	

The scitoal has a procedure in place to prepare a written report on the tindngs of each 11(13 investigation.
________ ______

I).

	

The school has a procedure for reporting the results of each investigation to the chief school administrator (CSA) within 2 school days al'completioti of
________

the uivesLiualiofl

	

_________ ______________

	

---

SUB-TOTAL (possible 12) 112

__________ ___________

	

__________

	

___________

	

______

Core Element #8: 1118 Reporting (N.J.S..4. 18.4:17-46,)
_________ ____________

	

____________

	

________

	

______

Indicator
A.

	

I he school has a

	

glurc l'or

	

no rtnir that staff member reports (i.e., verbal and written) Include the required information ('or all incidents iii' violence.

vandalism_and I 1113. ______
____________

	

___________

	

___________
B.

	

I he oflicial grades received lrotn the NJDOE. for the Self-Assessment from the previous reporting period. ('or the school and 'or the school district arc
'ti,gittlescl1l ssvehsite'rthe i\BR and the requirement of the NJDOF. -,

	

__________________

	

_____________
SUB-TOTAt (possible 6i

______

6

______

	

________
______

	

________

_____

	

TOTAL SCORE (possible 7)
______

70



Appendix BNew Jersey Depariment of Education
School Self-Assessment for letermining Gradesunder the Anti-Bullying Bill of Rights Ac! (ARR)

SUMMARY REPORT

Core Eknaent #1

	

1118 Pror4mt, Approacbs or Othrr Initiatives (NJSA. 18A:37-17a}

1
indicator

____________

A

	

fte school annually cjjc

	

11113 proranns. approaches and tnittativCs13

	

lIne school annually

	

ii13 and documents HIB programs, approaches or other initiatives _____________

_____________

C Th

	

school annualls

	

a.ssesses 11113 programs approaches or other tnttiattves

_____________

I)

	

1 he school s

	

(113 programs. approaches or other nutatis es are designed to create

	

-

	

dtuor'is to prevent and address I ((B
_____________

F

	

ftc

	

clno szntrv team

	

SSTI has denufted patterns ofH(B and reviewed school climate and school polictes for the prevention of 11(13
____________SUB-TOTAL (possibk 1$) C)

care ELement #2:

	

Iraining on tbr BOE- approved 1118 Policy (N.JS,L l8A37-17b andy)

____________

Indicator

A School empkisces contracted sers ice pros dets and solunteets are provided :raIrnng

	

so the HIB poltcB

	

Ihe 11113 plnL

	

tuning includes instruction on presenting 1-1113 on the basis of

	

toteeted eate aries enumerated in the A13R arid
ttut mrr incite

	

ri

	

dens of discrimination or HI 13
C

	

(he 11113 pohes was discussed o.tth students

	

n accordance ssith the districts process for these discussions

SUB-TOTAL. (pus'ohk '1)
_____________

Care Element #3:

	

Other Staff Instrucilon and Training Program.c (NJS4. 18A:6-112, NJ.SA. 18A:37-22d, PJ.S4. 18A:37-26a1
___________

Indicator

___________
A

	

1aeh teeing stilt

	

cnhr completed at least 2 hours at instruetionm

	

ac

	

icvcntioii.ihatincludedintortnattoninI(l}3 it each fise- car professional

ucs

	

Iopnnt peitod
13

	

Fach tad:nrt -s,itt

	

ienthe

	

completed at least 2 hours ot instiuctionon 11113 pre\ çp iin each Iive-\ ear protsstonal desclopnent period
C

	

ftc srhit anti-hulls ing specialist tARSI ums icisen 13gj

	

eusual school schedule to panseipate in

	

erv.gg iiaintig in preparation to act as the \I5S
______________

1)

	

1 he nic:i:tvrs ot the schooi

	

terv team Ss It sscre pros ded with professional dcvelopmcnt n effective practices ut successtut school climate prograni

	

ot

approobes

F

	

Sc Fri

	

I Ic adC is ha e

	

es c is ed in tot otan ito on t he prevcnui in ut harassnent

	

tnt im ;dauin and hul Is tog as part of their ii a ring on osues al school ethies s mini lass

_id

	

cho it

	

ocr mines

____________

	

St K-iO'FAl. (pusibk I iiiEiiiii
1Core Element: #4:

	

(urriculum and lnsiruc1in on HIB and Related Information and Skills (N.J.S.4. 18A:37-29)
lndaawr

1 he s. h

	

p

	

aide.

	

'n

	

fLiCuri: on presen: ng 13113 in oordanee ss iF the Core ( urnicutun: Content htanduds
B

	

the scri

	

siluserrec the

	

Wseesneci,

	

during the rseek bcgtnnog with the first Mondts in ()etobet oteach sea:
a

	

isO 1' :)sliidn:e_spus>ptnitc instrustssn kteusing sin BiB pres cotton

SI B-I ()TAI n puisthk 6 )

Core Element #5:UIB Persouyl (N.J,S..-i_18A:37-211a. N.JS..4._18A:37-ZOc,_\',J.SA_ISA:37-21a)lndn'aonr

___________

District Name:

	

) O -!

	

.Lk
School Name: &4\( r 1.

	

4 A



New Jersey Deartrnent of Education
Scbool Serf-Assessment for Uettrmining Grades
under the AntiBullying Bill of Rig/us Act (A BR)

District Namer Lktr- Ccc&.
School Name: L_>CtaA u

_*y

	

r1)'.:a
C

SUMMAR\ REPORT

A

	

cprrncrpul

	

wrc

	

a s1ul rnri-bullin

	

specialist lABS)H

	

he ABS mci at

	

sst tso rrnscs per school year with the district an -bullvin

	

coordinator (ABC I Enter the total number ofntccuns
Clhc school sa1et

	

team (SST

	

gt at least tsso lames per school vest to develop, t'oster and maintain a posiuve school chmate b

	

focusing on the tinging, s\stcmrc
process and practices in ihe school and to address school climate issues rnciudrng BIB

	

Enter the total number of all SST meetings
____________SUB-IOTAL (pussiblt 9)
__

Core Element #:

	

SçhoI-Lvrl BIB lucithat Reporluig Itroccdure (N.J.S.A. (SA:37-l5b(S), N.J.S.tl. ISA: 37-ISb(GRa))
___________

fndicwor.-Opnon 4 (fur choo!t that had at Ietscr one report of BIB)

___________

.-\ The school

	

itciued the district s procedure hat repomn

	

1118 that includes all required elements
____________

13 The school

	

j

	

ncnt

	

the district

	

procedure for reporun

	

nest rrtnmalion on a prior 1118 reportJndscaioi---Op:ion B ([or rchools thai had no reports of 11113)

__________

A

	

The school nut nnk has a process for implenrenung the districts procedure for repuflitlg 1118 but also incorporates elements of effectrse pie\ention vrrreh tesulied

iii no inc dents ol 11113
H

	

I ic school lusicis a pusruse chool climate that encourages reports ofU concensin behaviors rncludrng BIB
______________

_ _ _ _ _ _ _ __ _

S BTOTAL (posihk 6) L{

Cure Elemtng #7:

	

IUB lnvtstgat)on Procedure (N.J.S..-L ISA:37-15b(5) and (6)(a) and tb))

____________

lndiraior-Opcron A (fur schools that hod at least one report of 11113)1 he school !(he5i the 13( tFipprosed polics on BIB in\e5tr5irors procedures. which 1srtisrdes hat ____________
.\

	

Nunficirion to parents ut alleged ofhtrders and alleged srcirms itt each reported BIB incident _________________
B (omplerion ut the inscsi;grrrin ssrth,n lit school dii) s of the wirrien in

	

dent reportC

	

Preparation cria \s1 titer: report on the flndings of each BIB insestrgirrrrrn
_________________

I)

	

Results of the rnve\irg.tron reported itt the chtfshool rdriuinrstririor p SA) within 2 'shoot drrss ofcornpleiron of the irisesugrtion __________________
Ind:caxr'r-Opnon B rjur cc/roots thai had no reports of 1-118)

_______________
.t

	

The sciroirl his a prticedurc hit flouts rug parents ofallerted ot hmders arid alleged S cirrus iii each reported IflB incident ____________
II

	

1 h

	

shitrsl has a procedure

	

ri place to ensure completion of each

	

nt cs:rgairon st thin I it sclrool das s 0

	

the wTrtten report
(the shnol has a procedure in place :u prepare a \sTrtten report or: the lirdings of each 11113 investigation __________________
ii

	

the schorrl has a tsr sicejure

	

ii report trig the results of etch investigation to the chret school administrator (CSA) wtlsrn 2 school dii) s it conrplei tint ut the

ins ert

	

r1iiti nfl __________________

ore Ltenrent #X : BIB Reporting tfsJ.S.'1,

	

18A:17-46)Indicator
A

	

I Ire s. Irtisil his a p:oicslue liii cr1-ar: ritz that stitl nienrbcr repon

	

ii c

	

ci hal and sti UCr)

	

inciud

	

tli

	

tequrred rntoitiiat.iin for all ott Ocits

	

if sisilcote

	

s.rnidalrsru

arid 11113

11

	

I he ol icr at nudes ieee is ed

	

irir i the NJ 1)1 sE

	

lot ihe Sell A ssesrTrc it : ruin the pret anus report rig per rid

	

hat the shuo

	

md for ihe St lii

	

it

	

iso

	

r ,rte p i' red tin

tlr

	

schools \iriisitt' tier

	

le AIIR arid

	

lu

	

eqtirrenicrirs ut ttre N)l)( Ii.

518-) 01 At (pussibk 6 )
1 OlA 1. SC ( flU (possible

	

8 )
______________



Apperidir B
New Jersey Department of EducationSchto Self-Assessment for Determining Gradesunder the Auhi-BullvinX Bill of Righ(sAc( (ABR)SUMMARV R1ORT

thstnct Name;

	

/-SchoolName:
Core Element #1 1115 Programs. Approaches or Other lmtiatives (N.J.S.A. ISA:37-17a)A The school annually e hjtshes BIB pRscrants. approaches and initiatives
B The school annually imple cris and documents HIS programs. approaches or other rnitiativcs

C The dsool annually a'esscs BIB programs. apptoaches or other initiatives,
I) The schoors HIS progroinr. approaches or other initiatives are desirned to create hool-w ide conditions to prevent and address HIS

The school ssfciy learn (SST', has incnjjfiediatterns of I-US arid reviewed school climate and school policies for the prcvention of HIS

core Ekmeni #2: Trausmg on the ROE- appruved HIS Policy (N.JS.,4. igA'1-tm and c)

lndtcator

B. The HIS policy training includcs instruction on preventing BIB on the basis

that may incite rncidnts of discrimination or BIBC The BIB policy was eud with students, in accordance with the district'sCore ELement #3: Other Staff tqscruction arid Tratatug lrogrants(NLS.4. 18A,:(a-1 12, !'i'.J.SA. ISA:37-224, N.J.S.-L 18A37-26a)

Indicator
A Each teaching staff member completed at least 2 hours of instruciton in suicide prevennon that included nfpmiaijn,,ffi in each live-year piulessiorsal

dcselonmrit ricriod
B. Each teaching stall member completed at least 3 hours of

	

i-action on Fjjpeveniion,jn each live-year prolèssional development period.

	

____________

C The school snti'bullying spceialit (ASS) was given rime during the usual schpolsclredule to participate in jiceraini

	

in preparation to act as the AIlS

:)

[)

	

The mcnitscrs of the school salery learn (SST) were provided with professional developinetu ut eflective practices of successful school clinuue programs or

pproaehes

/

E School leaders hove received inlorritatiun on the prevention of liar

	

ment, intimidation and bullying as part of their training on issues of school ethics, school law

and school gus crnancc

	

1 3SUB-TOTAL (po%stblc IS) j3

Core Ek,enr #4: Currkulum and Inatrueflon on 1-115 and Related Information and Skilis (N.A.S.A. ISA:37-29)

lndicoor

________

A The school p

	

edorigoip

	

riatcjmcrip on preventing I-US in accordance with the Core Curriculum Contern Standardt,
3

B The school observed the "jR'c" during the week begrnntng with the lust Monday in October of each year, recognizine the irppppcc of cli,rroc1

ccrp by providing ate-appruprisie instruction focusing on HIS prevention.

	

____________
SUB-TOTAL (possibk 6)

Corn- Element #S: IllS Pessonnel (N..J.S..4. 1A:37-2Oa, N.J.&A. 18A:37-20c, N.J.SA LSA:37-21a)

Iridicuwr

___________



New Jersey Department of EducationScboo SeLl-Assessment for fletertn*ning Grades
under the An1i-uI!ying Bill of Rights Ad (ARk)SUMMARY REtORT

Stct him L
Sttool Name:

iid a school 4ntibully

	

spectaitsi (ABS.

B Ihe AUS

	

at ka.t two ttme per .dooI vcs with the thstrici anti-bullying cooidinator(ABC Enter the total number ot meclengsCur £ cttU4. Sc o-L4rct HI H nculeit Repor1ug Procedure (MJS.A. lA:37-lSb(5}, Ni_S.4l3A:37-15b(ô)(a}

(fur cIwu1 tha1 twJ kaaf osw report of 1118)

A Th ,ehoot

	

merned the deaukts pro dote for reporting HIB that includes all required elements

LI The school

	

nt the deetrecjdurc for rçporting new inionnanon on a pnor BIB report.

A The 4h001 nut only h.a a procesa for mpkmcnting the dtsuicts procedure for reporting BIB hei also incorporates elements of effeeteve picvceneun weh reautted

en no incedcnt of WBB. The chout ttet a p utve shooI eternate that encouraces reports of all concerning behaviors. including 1-118
The hootjjod the BOE-approved potecy on BIB tnvcstegalion procedureS, which providcs for:

A, The che.eol has .i procedure for notttyeng pzrcnts of alleged ofThnders and alleged victims en each reported BIB ineedeat.

A The s.choL h,e * j' for

	

jj that staif member reports (s c.. verbal ansI written) include the required irsformertion for all indents of 'eokncc. vandalism

and BIB,
B The olikial gr4dc received ibm the NJDOE. for the SelfAsscssment from the previous reporting penod. for the school and for the school district are posted un

the .ehreogs wbeec per the ALIR and the rcqouerncnta of the NJDOE.

TOTAL SCORE (potsibk 7



District Name:
School Name:

New Jersey Department of EducationSchool Self-Assessment for Determining Gradesunder the Anti-Bullying Bill of Rig/its Act (ABR)Sct / s-ç-4

	

SUMMARY RFPORT

Appendix B

Care Element #1

	

HIS Programs. Appr'ackes or Other Initiatives (NJ,S.A. 18A:37-17a)

	

I

Indicator
A The school annually eMahtishes HIS programs, approaches and initiatives.

3

[3 The school annu

	

vjnilcmcnts and documents HIS prograrns aEroaches oroU'ier mtiaves

3

C The school annually

	

sses HIS programs, approaches or other initiatives,

3

I) The school's HIS proorams. approaches or other initiatives are designed to create school-wide conditions to prevent and address HIS.
3

1. The school safety team (SST) has identied,,ppcrns of HIS and reviewed school climate and school policies for the prevention oliIIB.
SUB-TOTAL (possible IS)

____________

/5

('ore Element #2: Training on the BOE- approved HIB Policy (N.J.S,A. ISA:37-llb and c)

__________

Indicator
A School empIoccs. contracted service providers and volunteers are provided training on the HIS policy.
13 The HIB policy trainini includes instruetion ott preventing HIS on the basis of protected catesories enumerated in the ABR. and other
that ma

	

incite incidents of discriminat ton or RIB,C The IllS polic\ was discussed with students, in accordance with the district's process for these discussions,
ZSUB-TOTAL (possible 9) 7

Core Element #3:

	

Other Stall Instruction and Training Programs (N.J.S.A. 18A:6-112, N.J.S.A. ISA:37-22d, N.J,S,A. 18A:37-26a)
IndiCator

___________

A Each teaching stall' member completed at least 2 hours of

	

niction in sujcide

	

revenlion that included information on HIS in each fiveyear professional

development period.

3
13 Each teaching stall member completed at least 2 hours of instruction on H1prgventjp,in each five-year professional development period.

_____________

C. The school anti-bullying spcmalist (ASS) was given

	

&durmn

	

the usual school schedule to participate in in-service training in preparation to act as the ABS.
____________

3
ft

	

l'he members of the school satt

	

team (SST) were provided with professional development in effective practices of successful school climate programs or

approaches
C School leaders have received information on the prevention of harassment, intimidation and bullying as part of their training on issues of school ethics, school law

and school oovernancc.

SUB-TOTAL(possihle IS) /3

Core Element #4: Curriculum and Instruction on HIB and Related Information and Skills (N.J,S.,4. 18A:37-29)
lndicaumr

___________

A The school provided onping ate-appropriate instruction on preventing HIS in accordance with the Core Curriculum Content Standards
S

	

The school observed the "Week ot'Re,ci," during the week beginning with the first Monday in October of each year.

	

gnizipgjjie imponanccharacter

ducaimnn h

	

providmne ate-appropriate instruction focusing on NIB prevention.

SUB-TOTAL (possibk
____________

)

('ore L'kmettr #5: 1415 l'ersonnel(V,J,S,,4,

	

18A:37-20a, N.J.S.A, I8A:37-2Qc,N,J,S.A. 18A:37-21a)
Indicator



New Jersey Department of EducationSchool Self-Assessment for Determining Gradesunder the Anti-Bullying Bill of Rig/Us Act (ARk)District Name: \jQ

	

0 (c5 SUMMARY REPORTSchoolName:

	

K

	

J"

	

3Q-'cL4A The principal

	

ppomied a school anti-bying speci1st (ABS).B The ABS

	

at least two times pet school year with the district anti-bullying coordinator (ABC). Enter the total number of meetings -

	

I _____________

C The school safety team (SST) met at least two times per school year to develop, foster and maintain a positive school climate by focusing on the onging. systemic

process and practices in the school and to address school climate issues including HIB. Enter the total number of all SST meetings: 3
SUB-TOTAL (possible 9) ___________

Core Element /46: School-Level IUB Incident Reporting Procedure (NJS.A. 18A:37-ISb(5), N.J.S.A. ISA: 37-lSb(6)(a))

	

___________

Indicator-Option '4 (for schools that had at least one report of H/B)A The school jjeminted the district's procedure l'or reporting H18 that includes all required elements.

	

____________

B. The school ipp)tcd the district's procedure for reporting new information on a prior H1B report.
/

lndicator-.Optinn /1 (for scl,ool.s that had no reports ofHill)A. The school not oniy has a process for implementing the districts procedure for reporting HIB but also incorporates elements of effective prevention shich resulted

in no incidents of IIIB.

____________

B_The_school_fosters_a_positive_school_climate_that_encourages reports_of all_concerning_behaviors,_including_HIB.
____________SUB-TOTAL (possible 6) ___________

Core Element #7:

	

HIB investigation Procedure (N.J.S.A. 18A:37-lSb(5) and (6)(a) and (b))

___________

Indicator-Option .4 (far schools that had at (east one report of HIB)The_school_followed_the_flOE-approved_policy_on_HIB_investigation_procedures,_which_provides_for:

_____________

A Notification to parents of alleged offenders and alleged victims in each reported HIB incident.

.3

13 Completion of the investieation within 10 school days of the written incident report.
C Preparation of a written reporl on the findings of each HIB investigation.I) Results oldie invesucation reported to the chief school administrator (CSA) within 2 school days of completion of the investigation.

_____________

Indicator-Option B (for schools that had no reports of KID)A, The school has a procedure fiar notifying parents of alleged offenders and alleged victims in each reported HIB incident.
____________

B. The school has a procedure in place to ensure completion of each investigation within 10 school days of the written report.
_____________

C The school has a procedure in place to prepare a written report on the findings of each HIB investigation.

_____________

D The school has a procedure for reporting the results of each investigation to the chief school administrator (CSA) within 2 school da>s of completion uNIte

ir1'esiigaiton,

______________SUB-TOTAL (possible 12) fZ

('ore Element #8: 11tH Reporting (N.J.S..4. 18A:17-46)

___________

Indicator

_________________

A

	

fhe school has a p

	

edu'e tbr ensurinj that staff member reports (i.e.. verbal and wrinen) include the required informai ion for all incidents of violence. vandalism

and 11113

3
___________

B 1 he official grades receised from the NJ DOE. for the Self-Assessment from the previous reporting period, for the school and for the school district arc posted on

the school's svchciic per the AI3R and the requirements of the NJ DOE.

2.
_____________SkJB-TOTAL(pnssible 6) 5

___________________________________

	

-

	

TOTAL S('ORE (possible '7K)
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